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IJITTOT W TJDftoT iSfJK 

atfUxjsnr 

W, 24 3T^, 2001 

w Tiuftw ifite (atfaxKTft attr ah'tfTin'ft) 2001 

it. S663Fft.—arPxPrER, 1976 (1976^21 )i!ifi'*ira30'gKTM(;ii gurm 

w «HW 3JT*fNi3Tt3n#5T^'^^% 

% ilT^alVx 9,fl(v5KI TiHRlRad 1*(Pl4H iSRKnt^, — 


31tZJUT-l 

yrtf^ 

1 . lifitlkl HIH,TITT*R3tlTd|ii,ijlHI 

(1) ^ -gumix w sjhfrq uftW fi??, afk th4-4 i t1 ) ilqrftPm, 2001 ifi ' g ' iH n x i l 1 

(ui) STfixuiiiO «t)4’=ii0 iRITPJlifil: 

^ ftpl-'ldl 3RTeTr "SiwfVn % roeiw iT51T ^ ftR'lN ^TT ilTiTF^ 

irliTr xw— 

(in) iTurjjflHX 3TX*?Ff1 '<^9 il Pi'Mlfild Ptitil “ir<w ITT 3TST^ TTI^T^ % 3TT1TK iTT d'l ^1^ 1TT, 

(TST) IiiF^hIiSioh ^["h 311 <1^^ tli'tiKiTT Rtswl ^-*1 <)'iisi ’TT 3TTT1 oMp^tn 'TTITPJ^iT^Tfi) I 

2. XlftMDint 

yr •^' 1JW w fwTin tM % 

(^) “3Tf1lf^"^MI^f!!l«t) yidlui (febarfilf^, 1976 (197615RT 21) arf’TtTTtl 

(TI) "ftiTXrfiFiT”-^ftTXTO, 19871^1 iTTOlftCI 3X1^11 

(IT) '' Pl^r'iw M l ftrin i d ” hn<TH 5( 1 ) -4'ftidftXT TT l fanTiKl 3 tM7T 11 


1216 01/2001 


( 1 ) 
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(^) " qnr3 (l) %3I?p|?i ■?EiTft?T Tti^ UFTW Tf^_ 

aifviwtl 

(■^) HSfrI STf^t I 

(W) ‘‘WTTRtTO’’’^flWH'I?rren’SFT^r’TRtTn?iI^?R^^TaTaTfw^3lMlTtl 

(■3T) ■^■5Tt'T ^ ^EITRT ISTT^ STPrSfn% I 

(^) “^^raET yif^^id" srfV'fiifCT! % ■^’ 3 t»^^ alh: «h4t4iRiil' ^ etit^ ■^' ^ M< ;' - TT fiR T 

(3r) .— 

('^) ^ <?l<,i'i 't)4'eii'0 y5“i 

(T) W^T=iTyir4'}ifl 3iFKftJi*f> 3T=r^, arsn?fF9iFTTsq^-^Ti^a^T;^ g[Vi 

(■El) 3F4^ 

(- 3 ) (2) '3?k(3)'4’ftf¥^-R^'4'^f^4t'q^FTf4^^5qf?RTaTf^f 

«b4<!iid 4t'7nftFif, I 

(^) “’Fft^" ^ 3TfV^^ ^ FFftAm ^ (^ 4t ^arffer^ -qr '4i4-^ i 0 t) afk 

"FT ■^Fhrot ^ 4.4) 4nii, Hini-fHoi, sDr ■^ 'j^''lfi; arf^ii^iTO Tji ■t+i4'e(i<l ■'7^ aulaid 3Tf4^ 
■f, ■f^u '5^1% aFpfTT 'Mkw -^*7^ ■qfirArrft sjiifHti "=7^ f i 

(7E) "aTfipTTft”^ r<7p14»7 3(^)( 1) -4 4^ '>7Z "Tt ‘RTf^RT 11 

(■El) “■^TTT” ^ 37^47)^ a^h: yfiwr«»74f ■^■fe# ’TFT ■77%7T, f4Pp74T SFrfTT f^liw ?F7■^TTT % 

■?Fr ■4 ftTFTTTJKf, ■feTTt■jRrm4 arftr^Rl■qr qi4-qifl ^"SfftFTiF'snRT ■f^jqr ■qrartji?!4 ?ft sTf^^fq 

(tt) ‘*4^flH"■4 47nT3fh:H^''iii v% ■qn■^r^ aTf^^ % 1 
(q) “ yi4)' j |ih ^'tti "4 t^ot% q?T■tq?grMrt■^, 4h: 

(z) ''■qfTO^y4qq7’''4RqR'qT7fFrT'4fqF7lfqqinqq77’7r!; qiTEiTT^'qTFnaTfqqTd, rsinqiit**) f%Fi-II■^ 3ifw4 

^■qFTq^^. 344^41 

37ra7m-n 

3. 3lfi!<*in'5Y 3tlT*4^lR<4T *1 4)<iT3n»JT: 

(cp) •fqr37fqspTftqf afkPiHr^iHRftiTt’amini: 

( 1 ) ■7ITjjf--.^37fVraiT4wt 
( 1 ) ■'4)^'I 

(li) T^tN“II 
(ui) Aci-III 

■f4r4t % T^qq -4' 4 i;hih ^ ■yqjR ■^; 

(i) aTfqiHt) 
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(ii) 

(iii) 

(iv) 'iR'rf 

3i‘lTT&;^2flRT^H*TTM Wi^K’^ai^t^T^'tWT-'^TW'R: RrPlI^^’Rf)^ 

I 

( 2 ) mjjl-TSf— 

ffrPr^ ■?f*pf aT«ifn,%Pw-w-35nsif^, sn^if^Tf^ ^ 3 t=^ f^Slvw 

?Rr y^rRif^ %*n ’^in^ i 

(3) ^-■*T—33«ftTOr^M 

3Tifhw 3T«Tfrt^^T^7iWP, *f;4"^i^y, 

'4^-T^Tf^-’??!r-'H^ ip^'Mrd, ■gwjr'Ti^ 3 ?It'^ flin<rai, Pi^vw srrr % 

■ TjqfyyytrT^^m-'^m 

(IS) Wm ft)4y 4y'TO ■JUT 'w 3 t 4 OTi^i %#ST%■qi iIWl' %^ 
?ffVif '!^T iR fpFT sii43fl nfHr ar^rfiimi 

4. 31VilI^ 

Wppff 4' ^^^v l fa ^y "itfm % •gi( 4y, ■??WRi'*n ftfifrc sr^^' ^ srwj^y^, -31) 

r4^ i y 'q »5 ?(5m'3TTfyf^'^ 

3iW^ 3T^«n4y 3Tm T^y^ ^ % WTTf ^ ^ ■smpiy I 

5. yffg? 

(1) 3TfV«Rft4f%'44*r4’3T«wft^f^yifVsii<l st’ni 4h4^iR4i %'44»i'4 uiRiohiO^’y'ii: 

’7T55'*T5'f^'*rf^j'»nrnr*R3«fi%'sr:'7r^'H^w %'44«r’4 4y''3Tttitff Pi^IVi yifRc^id Tfrnri 

(2) ^ ^ 4 y fqfiFR 4 “4 ^ •ywfira % ’ftrarra grfqfwt ^ 29 % snr '^rtt^ 

% 31^^313 ^ ■amt^y I 

(3 ) - 4 ^ ^ ^ 4'33^ W^yy y^rg^ ^ 3P^ aiy^ ^ 334 ^ ^ 5HT w f^rafftn ^ 

iny^^ 4 ■wwrr (r3^^w) 3rm^-'T5r3r3^^3;3^33r?7W#Tii 

(4 ) (i) 33^3^333—4^ “44 4y *=*<Rki, 

(■sff) y4334y^i4y44''»3yjts%3Twy4wy^p^t'*3iy4^ ^?)34^’srn3y^F^t, y^sra^''3(4y/T#4yy^4y, 

33qwrf 

(33) i^ra4'^/4yr%3jfyf^4y3y'53^4y, y^^yTs^^^TTTKjfsiwy^rmifi'my^’^Tp'sn^'Sfn’siTny^T^, 

^^Rr'^’4Ty4gy3R3 34y4TT(’3T^ ■=34! 4)^; 

y^ 3 jRj y%g;RFT 3TTf^33f3T4 ^ 4 '4! y^y^=^ '®3y^ 33*33 y^W % 3T^ ■'383^ ■'R 3?IFJ'p4t33 y¥4 

% 33^33433 33^4^ t 3^3-^3^ y^ =^334 %'3T^ 333t3TT 4y f, 4) ^ w y^ -STITh 4 ^ ^ ■33^ 11 

(ii )4yw 

■^33 ^ 4^ 4'33^ y^^y^S ■'33 ■5334?? srf^pjiKy ■in 3T53j4y-II % 3333333; 33^34 4=STy4^ y^^yyr %3 ^ 4* ■3(33 

41H''!! 3133^33 41.'u I 

6. ^33T*3l*33yfyT»34 

yqf4nn3 4' 3(k 3y ys 33y^334y4y^33g(j34y^4y^n^^n3y4gs33 33yqn3T4^i3r'ih4nTd^af3T^nHHN, 3^(3 ■^ <^toi ^ m'^iK 
4y #3!, ■sit sry^^y^niT 33>y 33T3317 4y ■SWtr (1) % 33^33433 433?3y’4 333^ ^ 33ni3-^3T^'33 y^ni^fytn nfy'1334 I 
7.4^35rr3mwr 

^4'fs^fy 4y 354^ 33fy 4133, ■34 yy^^ ■nn; y%5f^ 43^5333 tiit % y44t34y 374 3?mf % 3Tg3TR y^# 4y'333'33 3^ 43 yyi^r 

^33% y^yyi ^33% % wf y3?T3T 4 3TT3«nfyny: 

•q^ -jipirf^ 13334 f?;S33 ■% 3iH<ni,*l 4 «»>i4'J5'4 *333311 't, 33! ■'IB' y4=3 4nH -343 333'33 *3)3^ ^33 'Tf33 
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11. aiftiyiWdi 3^1 t^-Ph<jPtI 

(1) ^ ^3rftTOT^'>qT y4 < ! tT^ 60^TTit3TT^-^ljI%'qT^-f^PfTlfPlT : 

W5'*1?'ftT3TWraif,'5^ ’?^ (2)'^’ ■iM'MfV?! ^ l^filRvi 3^1% 

l^^qji^'HK, 1^41 SlF^'Hl'fl *t)4'^l(l ^ 55 Sfl^ ^'jct ^ '(1’^5f"n ’4[ 30 TT^ ^ JtTi 4=11 ’’jft <4^ %'ft '^, 

fftilft ^ft 4=ii-Pi'^Ti 'tx witni ft ; 

"W '3't-RiPihh % nud Rb41 ^ft sftVoKift '*11 iuft^nft im n=n 4qif4'jTi ’*Tift P^hi 'Jim'ii, d«t) 'fftr 

3lpH«h|ft ft) HlMci ft <t)M ft *P*T dll Hlfl4 HC^i sftT 'f)4^lft ft) *1l*l4 ft *^=D Hcl4 ^ft RlPad ft ftfeU ^ ft fft*II ^ ftft 
■arProft ■*11 »b4’iift "3^ ■*iftft aftft^nft fti ftf ftftr ■'nftft fti <iihi aftr *1)4*114 fti kih^I ft* tc^ "tnftft fti *iim'< 'nolfti 
^ ft ftt 'Jim,: 

■'TT*^’*!?' ftlfft) 3M-fftPl*lM (2)ft’fft)H'm.'in«1*1Hft)ai;jH1131«reift) 311^ft3lft3Vi'3Tftwlft'*n *flft^lft anftTlffti^iltlft 
ft) n't) *nft4 fti 'ftiR 3Tt*TBi ftr fftft*? ft) f=io.& fttft RiRad 3i'.«ii4d'i ft *i=t)fli ft ^ftr ft^n a^w^jfti^ ftnpift fttft (fl*i hcI^ 
arftft % fthri fftft*i iftm I isTift ftlft ^ f¥fti ftm ft % 3i«sw OT "T^ 3nftii *«ii*ftfftii *nft ft,-311ft*-ft^fftiT aftfti^iift *11 

7H iT7f ftiR fft*ii iJin^m, ftft 3i*jqiff ft isftij snft^ji ftt ^ 

(2) 31*5*18^ 414 fti =<)M ft 41*1 mwl 4,=f) ftfti fftfti ■yiftw nfftfft ^)i •i<3'i =hl'ii, ftl *15 jijiiliHi =4^*11 14) 
3*i-fftfft*i*i (1) fti3T5m1ftiftl3ifft^'*n^Bft^*4tftnifft^^1ft*n'3tPTt^*iifftTI*Tt'3ftifi'*TiT'iifftfft'5nft*fiftft 

«l)4*1l4 ■ftl ’HFlft '«ft ■e'T*T''W*T*T H *lftft aftr 3TKTO *41 (ft VIR.VI ■'fiftft I 

^fftf?PiiTft)3iftt^ftr%i3;'*!r(f 3ifftiiTft'*n^Fft^,1ftii*ft'3T**T-fftfftTifttft*i^ 3Tfft*iifftmi^3ii^lft 

■ftft *iift ■'ifttft fti fft^ *=rfttft ■ftr aiiftgft fft*T ■ftciifft^ ftftii I ft! 3ifft*i>ift-qi qnftiift ftiftTJST ■RIF fti ftiH fft*T *fit fftiftt 

ar-*! fiiR 3Tfft«ii(ftfli *ift anH 1?^ *iir -311 tnrtft % aftftrR fftR ft*iifft*fiT #ii i 

aittnu-B 

ftWT-ftchl4, «lR*ddl, Mcilnfft ^ 

12. ft^-lft^irt 

ftfti'?aR'Tift^3Tfft*i;ift'*ii'RRf^fti'ftft*ift'ft«5Eni'?i*ni-'^i'i^’RT(fttitffti’(ftii^’*ii3;’?«iH’*ii’Piift*'RiftRi-R=t)ift 
ITT!!ft* TOR 'JIHI'll 3(k'31Tft*'fft«lffftl 'Jll'TOlft f4(ftd iftftl 

13. ■zrffta^IT 

(i) ■ft*R’3R-'fftfWT (3), (4), (5) ftk (6) ftl-3^4*^ Itqi'fttft ^’RR'I-’IIRR "Rl’^llft fftn? ■Rl* fftftvff'Rft "RlftPlftftf % 

3R«R*fN aifftRRft ■*n ■RR^Rlft ftl ■RiftRl'TOlft ftf ■?j(^ RRl "ft^ ft’^TRl*hl ftRft-'RK "IlfftRi TORR I 

(ii) ^Ijfftft* ift ftftf m fft*ltfftT fftR^ ■Rl? 3RRTlftT Rft ■ailRTft lift ■3*ft airon fftiRl-31111711 ^ 

3lfft*Flfftft ■*R Rjft^nfftit, "ftTO 'ft'RlRWft, ft)Hfi-^nf^id fftiRI 'Hm'" I 

(iii) (■Rf) fft;ft^ft^ift'qift7rRRlRft*'Rftf*RR3TfftRnft-’R'Rfft^RftR(ft3RTRft’R^ ^ft4 ■*R ^n-iHi-ift*^3TOfft Pi^jTrr 

■Rft RTftia ft) irorft ft ■'ft 'Rih’K i 

(Ur) ■dI^f31T-fttrf'RlftlTRRlRft’'RRTRft*1t'fftTOR'Rlftft’R13Tfft7!f7 Mdl-RR arfftRflft-Rl =54-ni4 'ft', *W^RRft 
a|f<tdd ( ^ ■R'llRl 34*41 ^nftf ■atRl-Rllft ft) "ft^ "iR ftlUHlR ft* ■3R*1)( qRoodi ftf HRlft ft* *Tft 'JllU.'ll I 

(■R) -aiVR-ftft-'lftilftf'ftilft-iRftwTRftf.'HHM ftqi rRWKRlftRt*R3lfftRfRRRRR3Tfft^-*R *t)4^Rl ■^, ^f5RR)( 
■iftftsm f3^lft ^-R^ft ftf TOlft "RT ftRRRlR, ftro'ft *T1RW-ft, ft)-TOiP^ ft* fftRifor Rft-filfRTft l’ 

(iv) fft ftTr3Tfft*fflft-*R’?I115niI^^ MRWR, gnfihff^fftRlR, ftfftfRll'RR, R^fe#ftfftRTRf29 aiftlR, 

1980 ftf-RR-ftRSmiRf. 2/17/79-3111:. am. ftl. '5111 hR^iPMH ftvilfVR ft/UHN*!* ■Rft'ftiR^ aiM-imUllft'Rfl (IkIo ^ ftftf Rf(■ftRl ft* 
ft, W*1Rff Rft Tj;^ ft* ■SRRft Tftftsm *fft-RIRRI Ifll W Rft ■aini'ft (ftf-Rftt'JRT^ ^ ^151^ 711^^ 

^insnyiM-iiR))**41 j(*nift «hf4<yt*+)ft*'^,^rviif (4) ^isDK'ftf 22 vwft, i99i ftfn 4ofii 11-3/90-3111,3TR,ftt. (j) ftf cH'd 
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RT % aT^T'fn 3n% ■qr ■^pf’^irW ^ ^ 4^ i 

(V) Rtirfl RT ^ni*iH Phtil SlftWiR^IRI *h4'qiR‘iT’’R^'RRfR37TTRit Mil'll -d-i^ -=1^4 %■ 

■pFRT^^T^ 3ii«iRifl ^ ^ 'Jii><‘[1 I R^pf ‘PpRRlRFrRTRT 3TRftpi % n^fl R?ff drfRRiRtRTRRfRRt'jfe' 

Rit dii«(It:a Rt)i< Rli^ ’¥ lit ift niOo R^t «t)l4RR iH!“l ^T’RW^ Rit ’RRRrR'^^IT 'STRftRI '*fi' Rn[ 3RP 

■ait^ ST’RfiM'SRT 3IM RT^ 3T^’% SI^RR ■PlRfftn Rit RTTpTt I 

14. McflHfrl 

IRft R^fPRftlRT ^fsp^ Rjt Rl<^‘fl 3T*RR>f^ 'tt drfRRiRtRTRRfRI^t RtiRl RRRT R'^'f ^ R^^PrRt^ RliJ, 3TfRRR- 
''JHR!'RIRT'Tift RR RRPTT'1^ : 

RT^ RV fRi 3IR^4 iiR^* RT RP^RtR^ R>t R^iEpRTRt ^T^Rr RTPTR ^RT ^pRtRtRR RTt RTR 29 ^P^RR ftRR R4>ll RR 
R(*THt % »T jRK R)t RTHEft I 

15. TiRira^ 

RTt^arflpTJlft RI Rr4^ 3T^8iIT^RT ^ ROpf RT ^RWI "^f’WTRTP^ R)I4 RR^ % %T^ Ri^JRT f^iRr RRI 

TIT -^RT RR^ RT %RRTR fRl4l*t)IR ftRlt PlR'IVi STRRt RT SERRT RfWtW "^f % aRRRN ■^, R^T ’ReTT '■ilfi'H ■Rpi 

fRPTTR^ RR RP4 RR^ RT RflRtW t^rat Rt RRR RWIRfHR %RT RT RW11 

3TKqni-4 

31I^(T0T, 3T^9TTRR"T^ 3i41<4 

16. RKl4t 3lf4RlhrttRT 

TR^RT RftlRiT?t RT «*i4ri 0 ^SPRT RiT ’'J^RTlf^TRi STftiWTft RT RRfRTlt "PtRI Rtl ’SRRit "^RTR '^RT RTt RRIR Rit RTT^ RRT R^ 
dR^ W < t RR ^~'5RW^RT^Rf^?TRtj fiTR%'^RTR-tMR, fi'KpftRT Pi*[i)'-'i'^'~S^1RrT RRT'Ct, % ^5^11 8RRTT afRTRH 
RT RCIRTTT^I 

17. fM^IRRf n;^ 3ir^ % 31^[qTcTT^ <1^1 W 

^ RR RT^tRT SrPlRTlft RT RRfRTTtft^TRRf % Rir4 RTtRT 3fR ^2TW 3T5^^ 

■^qTTR-RRR RT ‘ftCt RTITT^ 3R^ TJR RR 'It ST^RI^ RtIRT, ■=RlR-fR^, fWIRt RT f^TRR ^ TTRT RRT Tft I 

18. JitM-flTIdl inrn 

RT^TRT aif^TRRlt RT Ri^RTft 3TR^ RlV>Bf % ^ TTR^ RR^ % RTR#’^ RRR ■^' TJjf RtR^RR RRTR TRIrt dfR Rm RT 
^ RtTi^T Rit R5t RlRin % TRf^ RT ^Ri % R^'fRTTt RT RR RRi RRT^ RPt R^, RIRTTRT 

7^^ -qr 3ER RTftiRRR W ^ RTT^ % 1^ ^ ^ ^ ^ ^^ ^ ^ ^ 

% %Tj; R RRTT RTTII Ti^PI RTT^ % RT^ RrIrTtI ^T^TJ^ TT. 1 ■^' R^ RtRRT RtIrT I 

19. flidi-fid R»t R>i cTiRrdl 

RT^TR) arftTRRTtRT Ri4r i 0 jfRi RTt ItR I jHMtT i O PT'g T ^^^i R T Ri> 7R aitT ^RR %Tr RRT%%TT RT^Ri RiHTTRT 
srf^TRRftRf, ^R) % UlCRill % TRR T^-’^ RiTTt TTRR f^T^RTRTT ftoliT'ii RR RR RT ’RTR ’SrT I 

20. 

RtI^ 'll arf^TRRlt RT RpfRTTt TTOT RTftTRRTt RTt TRt^iftT % t^RT ^tRi % RRRf % TTRR RT RT ^nf^T 

^3^k^R^^t^^t^^^TR^^RTRTRRRTtRTtRT^^RfRRTRTRRRf^R^RTtRT, ^RRRit 

TTTRiTit ^RRT "4 RTT^ aiftTRRT ’4 I 

21. atfU^WTFllRnttiraWTtTTtWrRTRRRTTTRTlTRlf^^ 4T<#|:t ^f RTRRT^ 

Rit^ Rt 3Tf^1RRltRTR!4RTdTTOTRTfVRRftRTt-^R^%t^Rit^ RtRT^ r9ri-Hi=fi<4IM. ftRRTT RT RRRfm, RT^ RF 
^< 1 4R)‘ [t RT ar^flPlR), TRtRRT, RTT^%T![ 3T^RRT RTR R^ RtW : 

RT^RTl^ 3TftTRRftRTRi4RTlt^'r5ITt%f^t^TTTRTf^RT R'ItTIRTRTRTRRST^^ «iftOT<F, 

^j^nTRRT, TKRRTTTf^, TTTT^^ T^Tf^RT 3TRRT TTTRTf^ R^ RR 3TTRTftRRT RR^-^TI TT^ % 3TRtR T^ 

t^RTT^RTT^ RilRfM^ldRRRf "4 R5t^ RTRTR Hg'^ : 
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[ ^TF TIII— vfTOT TFJm : awmiTW 

TTTg -JTF 'ft fti ^Rlft ^ ^ ItTST ft ^ ftnr ■*?! ^ ^ ftiTT ^ WT infwft ?m ft^TT TiRft ^ ftr^TT 

'^tH^iblDI 

tjftflft Wiftl ft 3^*1 *h<dl ft ftt ^ ftft? ftni t 

(11) ftpftt ftftri «h4)viH 'iTft'ft) ftr 'dit ^ftr ■ftftTR % ftpftt % wftn'r ft' ■^rr TjfttT % arftftT ftt, ■'WNtt ft' 

TTFPTIITT ftr fc’li^ HT^R % *t)l<i offt '3^ 351 •acx'iM’i HHI ^nj^'ii I 

(ui) ^3Tfft^Tft'm’®hft^rftftft^'3fft'^ft3]ft%1ft3I3ft7'3Nft3TftWlfftp «fift oftf ^ fdftp d %'fft^TFT, fftjfttftft 

aftftftm, 1956 (1956 ^ 1) ^ nr?T*1’4 "Sr^ ffti# % 3T»ft37P>K^n 3Tft%r 

1912 (l912'5pl2)'*nTTTO3^1J^fft^31^'SRpJ3%3RftftTft^rFft’5i1T 
ftpfty ftftt %, ^ aftftfftjR, 1860 (l860^21)'^n7TOH^3PfTl1ftrfttft’lfft%3lftftT 

■5)<?ftH'qi3r^ft' 'iPT'^Ti^ft 1 

(iv) 3ifft^iTft"JTr^jft^nft718^3ft)ftnrftfifttTuft^jrfft^'ftp-iTft'5?iftrfftp^si^rft 
5Kr fftn:r fft^ ^fira % ^'9ft7Tnftf ■^ftnr I 

(1) ^ ftt3Tfft«fnft’*TI '<H)ft^ft71«FT3llfft*h[ftft3ig^%5fft3T^5^ft3Tgilft«m3rfftftTT3ftl3^i^F ftftnft’qr 

^ft33T % 'TTOft ft' ijirnjr ’qrr % ftni aryifftiKT Tftm 1 

(2) srfft^prft^ «i)-fttfift, -Jit fft^r ft w ft -*11 ^^ift ft 

■'ll! TlfTTI ft ift ftftt' Ol^qlftsrfft aftft^TTiT^ ■'IT ft) fftl^ftiH‘17’^'rft'ftft F^)1TR 3ft( ftftn 3f)T 

TWf ■sfiftroft ■gin 3TT ■qr ai^iiTRimi' ^ift 'stt Tr^Pift ft 1 

ft WT 8ft ftt ■ftrft 3T3^f^'8TftT31 ^ ^ 3T3ftBft T1W ft 3ik ft TTW ft fftr ft# ai^'Tf^ •’IT 
T#g)T4 ^gRrf#lfft7iftl)^'^l 

23. 

#ft'3Rtft3if#pift-qi it)'ft«iift3i^iTrqi?if ft'war'5r'^#'8ii'5i'nft3Tf#f#'83'?iT73rr’5r8r'«r5)'iTii^#'nTftmft'fft8ff-^3;T«7sj 
ft^ftl'fftTI TKT 'R'51?TTm ft ^TFT ■'iftf T?^'TWIT I 

24. 'i'lBiT ^ihlT hHhO 

(1) ^3Tf#F#-qT'aFft^3'ft'T8#ft«f1'4rf4l#'!nF^ft8n 37#3T«f 3Tf#T)Tft’8n8f)ft*nftftTTftft3M!rTT T#W®fTftn 

aftr^'ftt ■trfftm ■ftr ftir#-111^1=4 ■8IT 3T^ ftft ft 88tft 3T^ is#RT t#w ^TRft # arg^fft ftmi 

(2) T#ft arfft^sift'm■'Fftmft ;— 

(^) -irftdT 3# ftnr ■88'Tiff #TI ^ ■Jrft'JT ftft ftr fftriT )Tftf :5J?)TTn^TT; "41 

(TSr) ft?‘R1T8-ftm'88ftT8T8pft, ■ft'TT #’RlRT1T'ftr, ■ar^W'm 3T3R48TT^ft ^■’^ft'Sr^^’RlftTTI 

Tqt^UrnJT 

^f?!ffRqTT%f^'‘^’'8f8^3Tftft, #T;ft'3T-#ft3rtT3#lf^ 1961 (1961 '88128) ft ft I 
8ftft#3Tf»R8#'qTT^r4^fe#ftT«8ftTTOT)f,ft8#, 3ri?T»jftr4f^iftRftf4OT'#8n:5#'ft‘'TT^88#'T#8f^ I 

^TT'^'8T^'ft <rd8 rq farft^ft' ftllftt aifftoRlft'^IT 'h4-<!l'fl 8(ft 3T9ft flTl4) ft 3RT# ^ nRlf"!^' Pi4Vi 4){^ ft tlicll 
■^ftf Mi'll 'Jiiu.ni I 

TfHT 'Jin^'MI I 
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26. ^4 Hm VlT ^ uRhw 

(i) TsqfsRpjf TT!^ 

Pi'iPiq Tfl'mn'i?!, T!?i^ -m 

^ ^ ^ ’Ilf! ^-qi 3r*nm ppi ^ %q[ 3fnf£R> 

'Sn^^Mi 1 

(ii) l^{h1%RTR^'^’fegft^'tnfeF^'^Tgfl7;Rt%Tnq^ 

^ Rf)^ 'ft n«! uftpjfirft" 'ift Tsrfhj-'fRtisi 'nff tiVii i 

(iii) %^ft'ys(ft^%TFPnc’>r'=nff'^i 

T'rft^-'pftoi ft‘'^'?ft^ 2 W'ft'^'RTfiRrTn#T-ft^^'t®FIFK'^TTjFTT; aftr 

ftnr'^Tr^^T'i^ftmft’I^Rft'BqPw'^ w^'T^TfiPT i 

■*IT «K4'Mlft ft»Rft ft?<i«;K Tff ftfsft fir? -ft f^ ^qrJi-sfft -jbij '3R«?pft 

Rw % Ri "3^ ft RiRn t, ■«n f*F?ft RTOiftr^F ■Bqroft %'TO 3Rmsfm % RT anft ft^ft ftrjft 

ft^T*! ^rfinr ft R^fi3T ft 1 

■f^ W^nft "aVR R? ftt, "SRft ftfRft 3R?I ^ 'Tl^ ‘Sgoi ft? Iftn^ ^MHfl ft ^Bb TIT ft I 

(2) 'ftsrfR^nft'^p 4 ^ 5 [iftaRrft^' 5 RTiT^'ftRft’TiftpRirffti^if^npFTRT■ 3 Tni?riTffonrRRiT 
^ ■®r«T ■Rftr I aiftroift ■qr *b 4 'Mift ■# ■^uiy«i ftt, tt«rt 'snfimft ^ 30 ■ajn lift 31 ftRR*n: anrft ^ift) ■ftsrfft fJi«RU| 
pwiW ftni sfti fftRWft' 3Pnft f^Ri ^'irrftft? Rm ■aM!<Jl 'FI ac^<3 <T)Vii I ^^ f^PFI ft> npo 

^ ftm ft ■RF ■# Pl'ltRfl rqR5[>J| ft ■'IFTT 'RT ■# ‘afftP’ 'RRR-'SEftRT 'fti 3TRR SFRTT TPn ft ^TOR«} ft "Rl 

IftqftftnpH ft ^wTwq ft' T^Rurr ft, ■sft ^reafFv ftwi pwm ft 1 

W^t^vTOTi ; —-^ftPFTft?srft'H’TftftiRftgftftaRiftaT'RTi y^ qr ft -qft^^WTIaPTC'aRrtfft^ 

TOT ft ftRTttaft ^ ftm ft 3rfftRi ft I 

R 4 lrf|d*iTU| 2 : —fafRft 3T«IRT ■'RlftTf 'RRR % 3TRft "ftftRTTRT RR% ft’ SRRjft PR^ WT^'ll 

3FR "3^% ■fftftt ■RRTRft'tjft 3 RtR^ ■jft «Rn ft'"Raft Tgrr ■ftRI'!Rftn ■fttm ft ■% OT ftt ■'Rff ■'^ 3RrfR-ftr'ftTR ft 

■ftRII 

27. ■^FI, 3raHsftr 'IAmIti 

(1) inftRj 3Rift MPC 1 I PiyfVi RTftnRftrf^FT%■ftRRft ■'jn^ftrrftft '<3 r Hxnisft ftTrftfftTT 

(R?) "3^% ' 5 RI ftRRRl ft '5rrTT RT '3Rft) ‘RTlIftTR qn^ft "RI g.Ki SifSin 'SRftr gKi snft ii*i ft 'RT"SR^F mR^iI 
% ■feftt "R^ ■% ■RTR ft ■R^ RT 'fttlR) ft’ «nft?l 3TRR "R^rfft; 

(■Rt) 3R^ W fi RIRfl ft’ ■!RRr RT 'VR ft "SR^ ■RrRrR Rlcft ■RI3R^ ■ 5 RI 3ft% RT RrfRT ■ftRT feft^RT 3[ft: 

'IotiTJ], ■f^IR^ snrftTT ft Of," ft '^JRT RR ftt ft ; 

(R) ^R^^RrftRIRTrft'SRT 3fft'3'I^^fRft’'3R%'?RrfftTR'iTH?ft'qT5RV^3ft%RT Rrfftr SRR'RR RWf^ ;TTRT 

(r) 3Rftr ^ ■^RW RT aniTR^ "TfR ft ■f^ RrJ aftl ■R^ 3RR RIRpR I RR^ ■3R RfRRnft ■ftT RTRft ft’, ■Rt "SR 
Rlftra R?t ■RR ft IftIftRR 'ftRT ft’ ftRRfl '^, OT '5R fftfftRftf ft? ft? Tftl Rlf^ ft? '^TR 'SR ’fftfftRR 

■aft ■?mf ft? R jS R ■fftRPft ■ 5 R 5 S Rftni 1 "RS 'fftRCft RfftR?lft Rft RlRflftl sfR 'ftRmsft SR Tflftst R?t ftRfft 

ft? Rft ft’ ftftft -RR ft ft IftfftRR WJ,'^ I 

(2) R?ftR?RfftR?tft'SrfftRftsRRftft?30Rft^ftRfftsRRft^ 31 ■RTftR?tftRfftft?R^RR'fl R«, STRRR^rfft 
■Rit TJR? ■fftRRft ftft? '®ft RTT[S rR*iI I 

( 3 ) RfftR?lft ■RRR'Snfft^rft ■Rft ■RHRTft ft? 'RmaRTftRIRft’ RT RRft 'mRRR 'ft? Iftiftt R<;^-h 'ft? 'RR'ft R^t 

3T^ ■Riiftft R^, 'RRR?, '5(?R, fftR?R, dHPK 'RI ftfiftt R?R 'RR ft’ '3 'ft 3Tf% R^RT R SRR?T 'pTOIR 'ftftTT I 



[ HFT III—4] 


HOT il'SlM!! ; 3TOTHOTf 


^ 'HOT ■^TTTJTft #T-’^ ;— 

(Hi) ^ W^RT OTH 'im ril«3b «W atffwd ^ 3nftj<4j|R«b I 

(75) aH i r^dn ott i M i O 

(4 ) y(«l«h aiftPRlf) ’371 7OTf% TWPw ITf^#T-^ hI) TIITIT7WT HlfV'tild ■^, TETT^ 3n% HTH ^ HI 
■yftHIC'SI’l % HIH ^ ’371^ HITT ij) HI '371^ ■^‘ iff, h1^ 3H H'HTa Hil 10,000 sif^’^ I 

H77g TTOH Mlftl«hlO Hit 7IH 3TH7H HIHI HOTt ifHt Hf^ Hlti #T-^ ; 

(hi) '^hPrt H) hih lit’R thhiT stPihii^ % 7TIH snf^iHiiftHi ^hh^k ■^, hi 

(75) fSflHtftHftHHIHfirfelT otI i mO %HnHH '^H'^tHIT 3OTHI^I 

( 5 ) 'i«i'll4'r ^3Hftrf^IHH ■^f H^ %# TTSH % HIHUjy HW Hlf%lHII^ t^HTft Ht THTT? ymi-H 3THHI f*I^ 371^ % ^ 
fnint artHHIlft 3IOTI HIifHITt "STI HI 3IH^ TI^hIh HII, nit-571% HIT! HI 377^ ^ 3IHHI ■3HHlt 3it7 ^77%I tniTlt Hf7HI7-Hn 
IHTI HlftH lit HI 3lf% Hit 7IH3 371^ a^t7 371^'^'f^lf^ 3IHfH %'ttm 7I«J^ fHHTH ^ 

HTH HIT TIHIfll f I Hfe "^rHI ^ HHO HHI iff HH tWH HH tM' % Ht f^T# HF TT^Hftl a7f% Hit H^ ■^, HH% 

#tl 

js.ftrarr 

( 1 )( 1 ) Hit^ 3Tf)THIT^t SIHHI HH^HITt f^flTlt i)A «7r*M t^ITTHIT H^tl HI 'I'^l uftf^H '^, H Tit fHHT? 'fA'ii sttl H ^ fHHIF 
'^TH Hit Tltn^ HI^HT; ^flftr 

(11) 3Rtt aifH^RI^t 37HHI H>HHfTt 3TH^ Hftl HI 3i4'fl hcAI % HTPtit ptit (HihI '®i 1^ "A H Ht 'PTHIF Hltm 37^7 H lit 
f^aiP HIT% Hit AnNCI H^ : 

H7^ %7Tt aTfHHUrt 3THHI HP+Hlft Hit 73 ^ (1 ) HI HT^ (2 ) "A 'af^ftaH Hit^ T(HI tHHIF HItA HI fHHIF TTf^ HIT^ 
% HSffH Hlf^HUfr arjHftl ^ TTW t HTTif HW HF HOTIPI HTTH fHI : 

(HI) aifHHIRt 37HHIHl4Hrft3?tTi^THIF%^H«SHinH!T7H^735hTfiilfH (H7^HI3^) 3T’-itHTt^t^THIF%%13; 

3T^h 1% 7|t HU 'HHUft 3^tT 

(HI) T)OT HItA fW!; 37^ 37TH17 f I 

(2) Hft ftlTlt arftTHII^ 37HHI HI^HITt fnirtt -A nit HOTtn HFitTHIH# f, fHHIF %HI t HI HOT! HI HF 

F7T 7I®H Hit TJHHI tni Hit TJTHT ^ I 

29. Hwf 377UHr 37H7m ^ f^TTHTriT JlfilHlrtt 3|Srar HHf^lrft 

(1) CHfHHII^ 37HHIHI^Hlft HU^ Hit fniTlt H^FHT% ST^TTTH"A Hl^t % 37®IHI tHITft tlsA'lH a7T%H^%I( 

flTWT %HI HUTU t aTHHT HHROT ftiHI HIHI t, TTBtlH arfHHUft W HHI ^TTHtt PkwiA Hit TuftiU "A aTHHT #HI HIOTU 

'^, HHTTOT HiT^ nit Tufhsi ’A Tuftra hhi 3thhi ainf^r % i^tTH, ^ ttsih TnftTHuft % tn^ firuT fH?if%7T sthhi 

tHfTHHIHtH HMI 'JIIM.'II I 

HTlif %■377 3THf^T7^r77HH■AffHr77%^3^^HHIHImIt, ^^^lf^44’AHHI t^F HHI f^HI HI^HI I 

(2) f%7Tt3Tf%IHIlft37HHIHl4HlftHltHH-fHf¥7H (l)’^377PkftFIHTHHIHit^ ■gHTUHHTT^'^HHI^H HHt^ TIHIhI'H'I 
%a7«a7titHFtHIHitHIH^HltHf7t7HfW^3T^;77I7FHTFTI'PMH'^77HHA" 1% HHI Tj^tt 37HfV Hit HHHIHit STHIh 3THHI^^ 
% 7!H "A Hint HUTi, Hi 3T3HK tHlHI HIUHII 

^HH HHI HTt ar^HTH FtA HTUf % aTfHHUrt 37HHI HHtHift Hit : 

(■^) 37HfV 7^ ^trPT iF^ 

(73) TT^ttaTTM-A’^HUftHTHUTUt 37HHITWHHlf^THHTt Hit afT% "A frFT^ %777U^-A aTHHI TTS 7 H ^HTHITTH 

■5171 3TH^ HHTOTt 3THI7H HITHiA -A 77^73 HIT ^ t HF Sl^f^ aiTHTH HU T^tut H^ff HIHT HTTT % 

[^Ml *IMI I 

(3 )(HI) srfHHIITt 37HHI Hi4hk1 ’PiHFHH 3THHI I^PlHH 38 ’A Hf^rUftaH STH tH^it HUf^FAFR lA'lI 3TH7"HF 77 ^ 
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'Sllflit ^t ^TfOT yTfV=hR'lTFT^Rl'+i -clR^ljlirll'^3TT3T''-M’fsF%f^F# 

3TflTOTfi'3T8FIT'^4'«IHl 'g3TT f, ’^f IITf^ 4 WTl 

arfilR t3;r arfRspRt RT RPR I 


(RT) "^RT 'pRPRR aTRRI 3TR ^iiR-d "SlH "311% Ril 31RRT til'll Miy, Rn% R?! cil<l<a 3Tflj-flf^(1 RtI 'Jin^'fl RETT 
srffeRtRH RI fPpTRR 38 RiT 3HT SlRl I 


(4) RIFTRTl^ ReTRTRf4RTt'RRfRQPRR TR-WRRR (3) %3T^;RTW’^‘ftTRTRTTmtRETTRRI’RTRTCTR'SRIRT^iff 

^Itjl'D'TUI aiRT^RRTTfTPRRTTmt RRrarfwff aTRRTRnfRTTlR^ R'-MH'i'jR "gRR RR f^RTTRT'^, RR ^ RRTi?T IRTRT 'JIIH'II I 


( 5 ) RTFT r=ti<Hl arfRRiTfl REPR RTt aT^RftRfn ^ 4 .el fTTII fRRT aiET^ dHRil R^I^tR arfRRT RRR TTR) 

^i^dl RT77^ RiTRRTHRi^f ^ IdH sTetrt A^'flR STlflR%RRTH IfeiMO R Pi'll RTJ^ IrrI tlfsFRl RTJRTot’ 4'R5T7^ f^iRT 
RITRTt, WlRR 22 ^RRRR rIrTT^#!, RRTRIPI,W^% RRDTR-e^ felT 37f»TRTT^ RRRT RTfRTTlRTt % 1%RT STgR^RR 
pi'll ■RTRT RTTtpTT 3TRRT 'ifl'MI RTRRTT Pt, etTct) fRRRR ^ RTR7 RftftRf^lRt ^ SPReTT E^<^el ^ arfiTRT tiRi ^3TT H|'1I '4nJ'll I 


30. ^iR'flfri ^f ^IM liliil ■g,n<=< d-?^ R< 

rI^ ^ srfRRirft' 3TEIRT Ri4Rl{l TTR^flRT R 3TRRTTDIRffilR3TT7fR pfR4 ^ RTR 'l&l (I'll 3TRRT l‘K RftR^ fRTRT 
hRm<I; IrHI h-SCI/414 Ret^ 3pR (4)41 ^i41'-i 'STetttt (reitrI IrRSTR RS^ RRFR % RTR 4" RRTR 'IpI tt^rt i 


31. ^jH l T4 3ITf^'^ HFT'^'qTRftTRN 

(1) RTtj arfilRTTl, rH rI^IP i R fw; Rfilf^RR, 1947 4 filR RR 3 Te( % SI^RR “RrIrTT" RFf t, 


(■sfT) % RRfRTflRl rH w srftrfRRR % 31*14 "b4RiK t, fWl RRrj7 4 r retrt 44 rrfjt: rrI 4t 14tr 1 
RFTRR R1 RR7R RFI R4Rr 3TErRT RRTR RRT i4rT aT*TRT RRRT4 3T*1RT aiRRT 'JR*e RErar 3TWe WT 4 RR4 
r 1^ RtRRITlRT I 

(u) 4 r)T^ (rtrt r4rt 4 R5l 4 ri Ricif rrrt 3TRRT 4rt Rtil 4 4 r4ir fRR4 rtr4 % rrr 4 (rr 4 RR^hRiT 

aiTRR RSTRT 4iiRl RR 4 44)RRr, fR)RlRR4’ 5S4I'<?1 3TRRT4 p41 %RTcRRT, aTjf^Tifr 31RRT STTTt’pflR fiTR 
Mpl r4rt I 


( 2 ) ^Rr 4 RT 4 , RftRR4R RRRTRRR7 7»4TWRRR4Rl4RiRTTtRftRR4RR'irclRftera "rt4rtr"rt4t RETRT 
RR RFf f RRR 4 4 P.<rf''-1R RR RRi RI1'^,'?44 RTR RR1 R)4 rt4 44 RRR 4r RRRT RR R7 WRTRR RR 4 Rr 4 RRrTT i4rt I 

( 3) ^ tT)t(-clKl (rr4 441 RT-eR RTT RRPR Ri4 RRRT RETRT RRT 74rT (4r% d'^^'5'R aftr RftrWRRT RPR r4 R’JRRT 

TTR 3TT3 1 1^4 1 4t (4^ %, 7RR RtI 4t, RRIR 1P*4f % RTR (rRRT RRRt %, RT^RfRRT' (RPR 31*TRT apTRKT 4lRIT % 

RdnfRT 411 

32. RTSpi^RT 

( 1 ) r 44 Rt 3lfRRTl4 RETRT r4rt4 R8 IR RlfRRTd Ril 'R'^hRi % (rRT f^p4 trIrr, r144t RT RlfRRlR "STR 3RRH4 r 

(rtrI rtr R) f4Nf44 4 ri^ rpI 4rt i 

(ii) r^^IrIrrr (i) T4 3PT4?r3Tg;Rl44lR44lR^Rit4 41 RfRRrd rrrtR)4rr1 4etR raR44jp,R)-41 rrtrrt 

Rd, ITER RfRi TC RT ■^RT Rd rKr RT 'TR^T (RrH RR4 rH 3TT#RRT r41 R4RT I 

33. "SfcR 3 iRIcFT4 TRRH 4 

(1) Rd4 41 arftiRiiJl vfEfRT ri4rt 4 RrejR RrfRRTd rH 't4 4^14 % 14 rt r 44 REinRT*! rt (rrt4 rIrrrr ■rrIrtr r4T 
r4tTT rt RT14 t41RiK r41 r4rT rt 3TRT TPRTR 4 RT 44) 14)41 RT^ srfRRTTTt 3TRRT R)4 rkI ■RRTR 4 3TTR1(4r 14)41 

RRT RT RfR)R STTRNtR 4 RTRttRTT 4'M ; 

RPg RfT RR-fRfdRR 1 rt 41 41 ^ 4 ('THlclflSR R7 TRPX,"^ 41RT— 

srfRRTd 3TRRT R)4 rI’(1 Rt4Rt" 4) 3PR 14)^1 3Tf4oM<l aiElRT ')t)4-m(l Rd 4qi rR'^pR RT 'Mt^c-d fl4 siq^TIRl 
RTtdTR'®R4RT47TTPT414''^Rd4lRT4'#f?414l'3R4TRERTR4’ sTTRif^iR rrIrt ^4fR4l afh; THrIhRIUr) 
Rf)fR RTT (r^^TT^ aiTRlRH; sflT 

( 13 ) 3TfRRTTfTRf 3TRRT R)4R l fl.Rl 4 t 4r ^ STIRTIrtr RTETPR REn RTR Rr4 RTRTT RTRTt ^IRTk RPTRT I 



['Tin III— 




n 


(lOC^i^) 3T*M ifi'^’^Rl 31*1^-5^4^'RK^ 

(■?3f) ■^?r^ Mt aqf^itil^l aqerciT '!+i‘4-^-(l-(l r'!+i+Tl'3^’^''TT^ sq'tRT ch"4-ctT(l ■^■qTq5f}R'#r%Ti f^FqffTfiSJTiT-qT’pT’^'d^ 

aqftroiff aqKpRT '®Fr>t^rft 3ii4l'’i4 Ftm,‘^pyr NRiai ■Rfff f+)\<ii I 

34. 31-^11^4 

aqerqr «h4-e|l(l ^?WV7q 'RRdf % ^ 'Bp^ % IbtT "3^ 

rr: bit aq^ ■R'Rra -ri^ TErnTT^m a^lr ■sprth i 

35. ^ 

»Tt 3Tf^RTOt aRSRTRT■^P^Biifr TtS^TT ^ffewift aiJHPd friT%Bt 'ff '3^'31:^^ BiTt Tjfrl % f^UlF^ 

^ PlpBI BTT %T ^ 3T^ "% °hlH '^* VIIThcH 'IfO bit xlf-ql 

ipT Bptnr bit trfWi i 

36. -qR^ 

arf^ohid aqs?^ — 

(■^) f^t^vRt :3R ■RTt:^'^, aqWvTTBqt' (^) BTraiBBi -q?^«TfRT^^ffeRT 

'*qP dl«ti 4iMi 4i\‘ll; 

(■a) 3TR^^;^%T^f^Rfr RTW^, apfriR 3T»RmaRBqTT^pj-^a^i)fTT^-i;^g^i^^:5^tlT^ Wl'n’f^’3R% 

BfTTpBqf % RIRPT f%TT ^ ■RBI, 3^4^ 3Tn^ ar^T -^'4 bft TTT? ^ -RRi T^'RTR -R Ft; 

(Tf') yI?^^fjT^t: -^ei^ -q^ tTTT^sfT -Rr, gttTT>j 3T«T!RT 3PT ■q^nqf 'RTT "Rf^; 

(■et) BT^Bf?t5Tm’Ri^'Hl4^RR4q-WWRT'3RfipTF-R^#7Il 

; 

F7Rf%BtR%TJ%P%%3; “qqpiBlfJRF-pqR" ■^t-^B^MT'?*n^BTTTlf^(f3T^aR(TRFBR?PR,-^TR-R^RRT^^ 

3H'B| '^■^ '^' '^JTFT '3%'Rt'H^RbR ^ RpmhI % ■'R' 3(ih| 3I<\ '+)<R arjRft'RTRT't', '^3^kR^<i, Ht%) srfMRqr ■^tijT ^TORBi, 

■RR 'tj'nlii 3q«TB[T 3RBT*tT RRRT % 'RT '5^ ST^VI ‘tdR ^ aTJ’Tfiv Bit '^llfll % 1 

37. '#T-3?cft^ 

btR^ aqf-RPRt sqRiBiT Bf^Nn^t ^ -wcT rr ftRrt ■RftRi ^ rikt #q :=r^Rts'q ■srt ^ ^ -rf! trRtit i 

WSEtoW : 

'5HfRfRBrR'Rq'RBTtRT^%f^‘''BftR''3FRtCT'''R*'5rP4()jifT; arCTSiT aqsrr^TfJTTT: 3TRRHtBi ^TT^^ ■Ezp^^ Tirf^TTR'^, ;— 

(■Ri) i(ir{lf<Bfi ■pT^ giRr M5<r1 

(■a) ■qtn wbjR ■rft aRRmi srgRtti 

(■R) "qk ■tfRm aqi^f^nBif 

C-^) ttRi{ arwta ■RnfRrq ■f^tarRT, stbiri 

(■3F) 3TWRtBI ■^irfrfw, ■R^ftPfT aqeWT ■Rr-RR1<34i bJr qq 3TrErrJI I 

38. wf^qi 

3T»Bii^ % ■'j*4bi# ■fnfRBii^i %3 rr: -etR? arfiTOTRt Ji>qRT 4T4’qRl fRfRqm ■qq -^p^gtr -qRm -f sfeiBr 
■siRw, sT^TijiRqn 3 t«p5it fifef Rr o t ■’^Tihn t st^prt ^ % ■feqff ’Rr FrfRqR aqmr % -Rfh^ rttbP ttott t srstbit 

arj^TIRR iRT ■qq ■qipR 'ofiRTT ^ arcq^T BfRTRRR % 1^41 "qq^ % TtlrR f ^ tt^ VlirHlRt' 4 "4 t^Rpt aR'-TO Sfrl^-q^ 

I 

I. 

(-g? )45t^-^; 

(i) fqar ^RRT ; 

(ii) BR^■q'Rm■qqftq■qrTfiR ^’Rt4bp wht ; 

(ill) h^ihRi <a-ii; 



__ __ ^ ‘ ^ _Ak I [Parf ITI—Sec 4 ] 

(13) 

C1) ■'TT 371^ '»tn % ■'fnrw ^ orrf^ Tff=I ^ arem 3t?Fr: "3^ 3T<’-r!TT ^ 3p=!T T®fv»T 

(ll) Pl’^^ Hi+i'i ■'K 'itiHl 3T®T®rT ^ClHHH , 

(ill) 37fw4 

(IV) ^ ^ ^ 'Hfm fr^JH ^ ; 

(v) -nr^i 

V4fctfj*-n)| ; 

^ ■TO ^ 3^I'^ TirfiTT ■^liT -m^T -surpTr: 

(I) ftp# 3Tf»T^ ^ ^ ^ ’TT ^ Tnff % 3Tg77IT, ^ ^ ^JPfoT Trt, f¥4fft7T ^ ^ W 

^ 4|4 % 7^ TTr 3iftji!f) ^ ^4) c^ii ; 

(II) -wmftTT m^ ■^' 3P7p^^ % 37Tt7K fe# 3iftT5fnT(%^ 'Tm-TTPr■^' Tjwn^’ti m utpd ; 

(III) arfwift 3^47P 37eTiTr'TC %7 T!R^ % fT^Tj 1113?-pt-pf ^%, F-THi’T^ iiTpfvrn: arenr 

■sfRfTT n TTSITI ■»)' fiTOK fer tJTT^ ^ ■»11«; ftTO^T ftrq, 3^ 313i|Tq 1^ ijnTT ; 

(i\) ■Sr' 3111(^11 iifsrirraif % ftmrotihrrT % ^RTr>Tf ■% ftirit 

arfVsRTTi' of?) ip^)^ ^ T)^ 3f*p^T wfirn ■sfinr; 

f v) ?3^iWT TTP ^ ■qi? 11T 7--«TPTN=f -p^il ^Fp) ^FT tel) 3ltef?H) ?^1 ^9?OT ^1 -^IT Pi; PT yf^eift^ fi?? 

3i^37i3W7'^-^iiir:^3Pte'?T»i¥ti7in^'=^'33y?piter'!iiRTjif ani^p’i'^ 3iTwte 

IF); 

(vi) teit ailteiir) JFT, ijt) tel) ijm '^tt ■'r yi % iJ)tpi ^ sin ^ Tmf th 

■qfp^taiteT % fter-jf? tepf ^rr 3n^(# % ar^inT 3^ tTS"*!! yi ■grorste, 

(vii) TifiH^ artenf)^ y ter ^ji te yr aix^ ^air t it) 311 ^itep'g?yi'!T!!f'3; 

(viii) 3iTfvte)^^7ffr?fiTnfi3: 

(^) tesi) liteT ttt ^iiK %■ atefn aipipir aip-n^ 331 ^ fi^apT tel) sif^ite) ^ 3 it ^tei % uTmi 7 iti% yr, 

fte% tel 3^r f35^F3 ten qr 3T 33^f?) tefte 3 ?)-wff % 31^ 3ira ite) I 

(■s) tef) i fl'iqq -qr q?iTi % arte Pr^ow tef) srfqte) qf), 311 utei ’^it ■'iiik ■'?)) wf % ^i^nR: 3 ^ 

(q) TJ33)Tif? qPT %Tq ; 

qn^ qiq TH fqfnyq % 13^3 1 % 3 q- 3 r’?' (1) (ni) '^' P^PiRS'e ftiq) t 5 )% 3^ q?) Pite qq qnnq %, qq'ter 

3lte?TT)q^3q^te;E7^%q^teteq'ljf^f^ 15 ftete 3iqP-iq? aiqtq 3iqqTqef)-^ 

3 iqfq ui) qsqq qrfteiTit tejT qi^, % spqi qqrq q?i frrfter qqn M+q,o q>T^ qq qqqi ten 3in^<ii 3f)i siftenf) sw teq 
t|tj TrqpT ■HiqpT qi qfq q?)^ p), q?) 3Trte irfin q>i^ qpi^ qwq 3Tfte?rO' siii teqn ften qrnrqi 1 

qiP3qpte3?qiteqfit^qq^qiTqa^r^iteq?Tqitq 3iTte ■311 ■qw3Tfqte)% 3131811% qrqteter-^' tenqiiqqr 
31)1 teter 3q 3ite qq 3ifqq?Td ^ tel tet ante qrfte ten qnqqi 3^1 teqteq?)3Tqq)tetete3q% 

qpi 3 Tn)q 3iqqi steqf qq la'^qq qq^ 3^)1 siqn qqiq qq^ % tel q^te 3iqiii te 1 
qi^ qp q) i??)^ -airq qte q?) sqqvqqqtr te) f qft: 

( I ) ^ Hiite‘ qf^ qnirqn: tes q) 3 )Tjnqri^, ^ teq)ifH 3iqqT *i«ilfn<il q?T ipnpinteqn 511^1 q^ <<aiiit; 3fr( 

( II ) fq?3 3lftTq?If)q?)q?Tlqrq3T3^)tetete)teqIttelq'3^qq^^qK3^)Tteq^3^qTl:%'telteteqn^q^%qft 

q?PT qq) %; 3f)i 

( III ) 3 iteq?R) % 3 y^ qn qnqq qm^fr teter % 3te 331 ■^' ste tei q?r ^ qq)q?R qq teqi 1 1 




4] 




13 


n. 

(i) ■Pro^f^; 

(ii ) uRt^Ci oh<.1l; 

(iii) 6 Hpl'il SiqRr % ^d-i ’’jftl t)4) <<aii I 

(■^) ■% fcm 

(i) '3*ifdl; 

(li) (Tffeqf) T^ d l; 

(iii) 

(iv) 'S<i Pf ^rft ^niHi '1 srftwiTTO <i*t) 'i*<i % tP 2 °ihT 3ifR«tinH n^ti 3n^ Ri“i 

■Mi Pf ‘ti4); 

(v) % <1'5I‘HJ.% fd^, ^hI“<c 1I nfr Vt'D; 

(vi) ^tsrfwi'i) I 

^TT^'^PF^s^PiRini'y W'lyifV'ibid PiRgfl P* 'Jiiijttt a?)! 

^ 3iT^ arfiWRt ^ Pni "311^ % ■'nfot "=1^ '^UT^nT 3^k'3TTO ^ ■3TT^ni w 3 ikN 

3T*T^ SiUIm! ousi 3pT Slddl 'M'ni'i 'ti<^ %) fci^ h<h1k1 ■SI^^R 3^ : 

R?' 'll fe 'tili 'iii'^ 311'Hf'd‘Jtini Hsi ■&, Rp; 

i ) RPTOt Pi rPi ‘tit^l'dK Rh* Pt 'Jil?ii %, Pi“iiiy'i STRRT '^RSrfRTpt ^ w'll^ ^ 5^i'3l ^tlfl <<acii %; 

(ii) PPiP 3#psRTpipifOT'ST?rTaffPtfeT’^'fPrqitlpRp''3pRi!r^3pTppR^3rp^^%-f^PT?ipRTp3r^%^ 

P WTRRri; PfP 

(iii) 3pp^P^rT^ W^W'PtPtf^%3nP'3mP'3RpT^tR'!p^p58>Tp3ppKn:R)Tf^^l 

39.Ilf^^CT3lRlrqnT 

MPrH 38 Rp 3TPwPf WT RiPmP WR 'F^raI ■^n ■RRkTT 11 

(^) -qp; P 7T*R P>1^ 3nRK R3 3pP^iTp 3T«RR ^f5p^ R3 WTT P, RF ar'iWT pRT P Rrk 

^ Tnjf, 3T*Rn 

(^) -viTFT app^np artRIT ■sp 'STtPr P dflNI RRI t; arsT^T 

(v) 3pqq^ 3TRRT Rnpsr^ qRR ^-rrqT t: JT«?RT 

(R) -onPfpRp 33^qnT^P'TOp3RR%qR=TT RT; arw 

(^) ^ fPPm 38 % PrrPq pRpfPr Rpfrqr wtr ■^r=tt 3fPq P ■sqRwfw ■qp! qr 1 
’TR^R^PB'fPpFR 38 "sp 3pwqq aPP^qmRpf ■fPrqT’5iTRq^mP’3iR3ra'fP7pRT^iRp% stiK'P' Rit l^Rad P PRPfP 
% Rpt WT ■oimr 11 

40. 'ifiR Pi RiM, 3*1 Rm <!t>I HrmPlRi 

fppm 38 % pRpI ^ Pp PPiRT Rp T?lfp3r aPpR 3TIp?I ^ w)S4R. WT 3TfpqTlP WR PfRp 3PP^ Pi RR 

RfpRirP P rRw ^ fpRpi Prpis PPiRTp WR Pt ■? Pk rtPrtP % rtrP P (PiP) aPPRiiP PI hiRiPRia Pt ■arP f 1 

RF iP RWR SppRiTp, fPpRi P pR RTpfpR Ri^P p3RTpf P hRiPi^Rw RT RTT^ aPpRilftPf RfFTT, 

PP p (t,|4<n fPPt aPpRilP Pt HlfpR Ri3 RRp 1? I 

41. tilHI-R 

-5R fPfpRpf P P% fPPt W % PIP ^ PI, Rf^ fPfR^ p^ p P 
R^RTp^RfiRf^^yRPPFp^f aftTTpPPfkR;!; ^:^y i lRrdq iRpRTjRTR=RRpRnPpPkgT^PtRRtfpR'Pf PpRTRp 
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['in 111—T5F^4] 

45. 

nw "jnfV^iRt ’ert ■an Tram % i ftmjrr % 3T®m 

'=t)4’^i(l 414 f^ ^ juR '[pm ^1% 'm 5°ti^K liWi: 

1 . 3lf^<^l-0 ^ HIH<^ ^— 

(^ ) ^jn%PT 

( 1 ) Pi(44h ■q^ ■#! ^ ■»p -jet 1/3 ■art pKri-m ^ iTKlTa ^ ■nr'^ w *it ■ 51 m 41 

■jraTR 4 t1 ^ I 

(li) «(iq ^ snPi■^'frn^:— 

(■^l 'hR; 'iii'^ 6 KI fq^ii'fl*) ■^ '»ii41 '1^711'317 *pi 4n'i 1/2 Pict'^'I '4)1 qiilo HCcl 

^T?T «ni 

(T3f) wl-(^#4lETO'5^'afmltiTl3Tni^nlq'njl% 

1/21 

(RSDv^ 

■prwi ^ Thj4 3nrfV % fmi; wl-54v< 'm fin am ml m ftriR fi^ ■qr #tit ■f4i 

%-jqijr's (i)3lh:(ii) -4RtfiRi'ealk■qranmi ^■nl%3ifN4)iRql’qr 
ei'iiqi 'J'lm.'ii I 

2. ^i4wfl^nre^n— 

(47) Ijn^rR 

( 1 ) ^■qF^afh’qrH^’STT’^^'qq 1/3^ ^ ndisr ^-q^r^ ^ w err nrt ^ f^^fl 

41 H°hK ^41 "4r I 
(ii) mE "^il 3 p 44 ■fmi;— 

(■qi) ■qfE'aiin ‘ERi ■Rf'HTqlq'^Tf 4 "rH ■an41 "dl ^Tt'pT'^4rT 1/2 "ail ^)4®nfl 'qH mflisr'4 

Hr.(4 '4 TFT ’’IT I 

(13) ■^/qr'^4 ■qTn^’'pl"RfE l^'inn ■ 414^4 a-rmT ^11% ferfl ■5rflTf4f4('4f) "4^ "^jinr 

44q4f-^1 

(q) aiFT-am-^4-1^441 4kmqT34f4l4H 14^74 ■qT’q^tl%qi4qT4n:’q;wTTqm?TnT 

■an^ ■^TTt tt 441 qrl kqk 41 nifn 41 qiiria 4'®: h el'll ai^m [i^iki 4■qn miim"aft 41 ■313 
4 a4i ay ei<riq 4, ■an■arink ^<1 '^4 '^kI ai^m *ti4'«ii0 41441 '44444'q)R’q"ml 'pf 4Tq 

4711411 

(■^3) Tr4 

f44qq41 3744 4fktif44q yTil'41 uls^ti, hpmi^ ymqyrain '74■qqfmnq, '^4■^, ■4 r'tt -^tii 14 

Tspis c^) 4r 4'y3')5 (i) a4: (ii) (■q;) 4' mr^Tki'qraimi'^kl"344qt^yiRql qr’cTPj^'ikf "qT: mm 

■anmi 

qr^'m 14'4k 3rf4q41'qTm4n4'm'mi ■(piRi ■qq'ijmn qmqm qqqrq'mfikTiqTqmr 14'qf'^y 
c 57T?F7"qq 4iq«ii--'qq'mt a^ci^q'qiTi'4n^ 14'm 1441 am [I'jiMk, ■qqkqiT■qr■amrm 4 -lel ci'ii 1 

qr^m a47:f4 ■ql4144qq'4137444'47Tq'4l^q4qT4 aTqkl 37f444n'41 ari^ 'sn% 4 ■qqTqr 4qif4|Tt 
4 qn 4 Tq41'knlq^ ■41 ■qkkt'k qk 4t^ ■(lanTT mr q41477 mmi I 

46, 144*7-1 '413744 skr hihciT ^tt kymn 

ym ■qilkwH, "m WTT^ ym 47 anTR 41 'mm ■! 14 arfkwl qr ■+44(114r ■gam '7% a% qy 3744 , 1474 
q?-krklkq S7T, 414q qRdfa kr, 'air qy4 ^44 414q w 14qi -km, 4'41^4 apyqq gqqTql4qTaTiqqTq7qi!rf 4414 ■qft 

W7 iTTlkqqk amyr lq4q'k7n'k'k’47T'47t aTky-ank ■qkf 14qT ■amni kiy4 qyn k 37l4+ik qi +4qik 4r 'ilk ■ganq qk 4r 
■Bnqy'+744%Q;'qim'kqiq^i m 37441^y^k<H4ti37l4+(k'qTqqlyikl4iqqT41qk, ■4rkyT'y>iiiy'!iTl4qqklq5y'^, 
■q7:fyntqt3744'qTamyT4yy4 yiqtanmTyll; ■sk'kqiailklqraqlyq/qTatyTqqqlmi'qqT'ki 
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THE GAZETTE OF INDIA : EXTRAORDINARY 


[Pari III— Sec. 4] 

47. et>l ^ 

(1) ■Jpt "3^ 1414*141 % asRpfTT wd3 ti^% ftn; 3 t4R=t TiT arfiwp'■ytnr■'fr 4^^ 

l^nl ^ Tniiftn *15-(.rl ^ I 

(ii) f^TH % 14^6^5 3 i 41<^ 'Jii41 iff <j<h4i TfM ifl^ '^fl' ni(l«i 45 1^ %■ 4V?n: 48 ^!Tf%r 

■jnfiwnfl % wr st4Ri '4^1' wet! i 41(41^ infti^Fifl ■qr■P^rarr aflr arfVRRm: 6 3p!rf»4 % ’4Rn: 

3TT^ ■arRt I 

48. 31^1(41*^ Mll4|ctil4) 

apfRl: 

(i) 'iini'fl^sTersiEJnyrnRiMif4«w011 

(il) 3TKI^ % ■'ITH ^ 'Jliy.'l) 'JICI SH-*! 3lf4«hl'0 % I 

49. 3rttFTT3fl3I^8JT 

'jn41<J1 % friy, 11*^141^30 '3T^W3TI HH11 14 iHI 'J111<'II : 

(■53) '*T?^%f^WTTf-^tTfIa;iV^39TI^3IT?;r<I^ VPT 
Tfrfli 

(■0[) '^T'tI HfWfjf 1^*R'>I ai’k W?4TI^TfHl7IKn'^^'4''^#Tl I 

(Tj) 3T4^?r W3 l^t4tIl'y¥Hti 

(^) *ip ®il4o'io ^ Pi^ihiitI ti*4ir4n 1^ I 


aiKziniv 

so. ^ 

FT % 3TwmH %T siR 3rf»TORt-qr T!?5t ^ ^ ^ ^ 

%3if^'4T4fFTO'5fil3^'3^%'^lTFTT0''T^'^%f4TTI'^#I I 

51. Traill'^FTTTRir 

(i) ■3l^'^fefr3Tf^WTd'4T'4pf^^'^W^'^Rftf »T%4rfTfPI'^’#1TTrTTO'^’3TnETTI 

(ii) tt,4^l'0% nolwi■^'iF^’^JTT^^fttrlfl"^i «i<al'^'ll oillo -slk ^ +Hii*n 

^ 'III 44 I 

(iii) ^ arfferord ^tiR’iid % PIM 6 I '4' Rur^H' Aqimcn % t?Rh iff ■^JTpft %, ^47T3 3 ^ 'T^ ■*P?g % f^pr ^ 
IFTP^ ¥t 'll 1 4.4 I 

5 2 . ^ITT-'^ftSl 

1%^^hmT3■ 4 ^^wrn 4oi'^nKTjRi'*i3’^; 

-q^ arfVwd 4 i 4 - 4 k 1 ^ ^ qiwRistv imha % wit f ft ■^ff 9^41 irrdrsr ■^Fnjfe 

ancRfl ■sfftnr '4' f I 








[ilFT III—73^4] 
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(^) ^rtTTKt-^^ 

(■et) aTOTTK^ 

sTT^ifttrEfT ■f^'fr'T 

("g) ’STTjf^'^^ 

54. W<TUiriJ*lO 

^ ■'pt Vlf^^i 7WT 5nf^^4iKl I 

55. ^ H^l ^8IT *I<J, 3^(^t♦)(^l TJT eh4'®<lfl etO ¥lf«ftT 

(i) TiFT %"9^■^’T^rarr"^TT11 ■3177 ^fft WT 

■ERT fq^otiiftl+K Tli^rEI TnfERiTft % hm ^<1^ % I 

(ii) 5K' Tiu^•ER■q^TiT^37fKRn^7^ict,i^-^T(\^^ftiR-yirt<<+il(l^wi’ER;''W7 '|7:1R17in'FRRT 

t: 

71^ % ^ TPRT srftnFRt ■sFfTnft ^{wr^ tttft t Tit arq^ aftr ar^ mR^k % ^ 

#2^ % %TJ, "Rj; qiwiftsh 75r4 -5^ -qra TjWl 1 

56. '^PTO'3TT% "^T '^fiT^ "FT WI^ 

RTn grRTORt ■r ■sRNnft, ^ tw farTrRt ar^qr qit^ wft f^RT ■^, ^fff f^TR ■77 

qTTO 3Hm,'ii 'Jiei 'qy "'TT 'Jii^ ''J^ Siin *n I 

57. f»fE43rTrtft^ srfU^irft 7n"3r*f3rtt % f^TT^ 

aifR^iO Tn 0^1*1"^iCi ^ 3nTJ7ii I 

58. 

(1) 3TR7Efn^7Tr'^vtf^T?;'fr%^^i5rTf th: 12 TT^TiR^^aTFfift^ 

ErT^7i^%T3;«fiTi(R'F’^i7R'^ arfqsF aii4)r'W^ RFi Ht 'qiwfi t -, a^k; 

■qr^ ■ETf afrc 1% % ^^*4 amim 'RRt ^fk TfTTOTf ■jti ^^rn^TT f% Traf’ '^ ■^’ ^rjEiftsrfrr 

■*rr^ '©; ftR 'k -jiP^or) 1 

( 2 ) %kta7fkaf;Td7?T7Rf^^^7R;t'kTF%1J*47T%^^q4%TfkR37TOfkTO3TaR^m^^^ yc'-t^ hfH 

qm % ■crep Rr Efit TTT -k ttr^ttRw sttok wh>fir4 ikt i 

(3j (7F) 37fqafiT^t%'RTr^k'%7R%#;S7;T^'k’'TO%r'gra'^^’T^ ^l'tiR^=b''^ 3R^’apf k qlniO '^'k 3TFt 
■qr it# Tjfn^ Tft TjmjTft I 

( 73 ) ah 4 - 4 Kl % t h i h^ #’ 3fi # - 371 % ^ '^ift # arroRREF qit h'hImi Rtr R7 RIhr1 # 

MRqR i fl RriT ^ ■RW f I RF ilRI-O WrR 60 #' fWfTTT RR itnlO TTtRTaff % aTRlRRTt fRii I 

( 4 ) aR iRiR^y "OT^qq ^-RiPiRR ( 3 )(Rr) # RqTfRqtfkT [^^* 1 * 1-62 % aRirr fR#R arRrfTRR^^^ afk 

[qfHRq 63 a rn in RTjRf % arkfftqrr fRR# a^R irr % rtr TRRt f 1 

59. 

(cF) -T^I^TiRftlVknfijcFTTI^a^fSl^fll^RITt^ 

(1) 3Tfkq7I#RTR;iT^T^-^^R7#RI%11 f?R%f^T^TFltR%%RR#iR#RTfRaRn^RRRTR#TT: 

R7^ RF fti #RT % m^R #■ RT: #RT % TTHR "R^ Tfti # fq^lRlRRilT: ^ Riff Rt RtT 7q%Tff I 

( 2 ) 3TfkRq#7qTRiif75T#fiFRt'#7m3TR%WR3Tl%fRitRTfkRR7’^i’##R^■^■®^RRRR#RR^'fR#Rik^ 

RR RIR cVm 1 

(3 ) ftjlmlk RRT: RT: RTOT aTfREFi# Ri afpsrfR % %Tt 1# hRciRrRT RT% RR f.'tiCK #TT I 

(4) 31 fr ^U R, 1989 TTRT^ 180 kRf TIR7R7t arerfq % frlR; fRiJl'llRlRiK ^ atR 1 tjtM, 1990 # 240 # 

3Rfk3T Ttqr Rit tk^RlfttRRt RfkTt Rft tut RR^ 11 


I2ir, i;i 200i 3 
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GA 


OF INDIA: 


lAORDINARY 


[Part III —Sec. 4] 


(Tir) 

(i) ■qr ^% %TT 3Ti^ -giT ^nfrrs ^ w^i ^mvjTnftrs ^ ^ 

3T^te 11 

(li) ^ fSrTT■jnw, 3 t?^NtK■^ rr ■^TOTT% "^Tt (ts)(i) ^ 

: 

TR?^ ■qf^ ■^aFT mf^FRiO w ^ ^ t fe *n ^ ^ api^ fJi|^«F) ^ "sf 3T^w frtrt 

FF FFFRTT ^ I 


( 1 ) 

'HiqO sftr % F'’FT n^H FT^ 'STpfi' 'HHI'll I 

Frf iftFI'O ■^' f^Rrtr FF %Fr "TFI -f | 

(75) -slnid ■^, f^TTrtf ft F^fFm ■i^qiPi'^n ftw t ft ^ tftf ff ftht 

^'^ipi'^fri 3ft7 OHI'I FF Fit FlftOT FFT FT^FT ’‘Jyt %^Ti57 FTF % fw>T, 5/3 R^i Fit F7 ^ FTFT Fil^ Fit ST^fRt T^t FfTT^Ft I 

(F) ■FFfFFTtarfFFFTtFTF^FI'O^'^'^ T5FFTFT F<aj«l I^FTFITFlf FT ^qiF-l<>1 ■^'■?) FJTFt f FF FFT 
FTF f^lFT^ dtt ^Fl Pdl'HI FT FTSffTRT fFTFT FFT't' FT FTTF^t ^ ^ ^ Hf-c^ FT^ %T^r5T FI5 % STF TTFT F^FT "'pf 

FTF 5/3 ftpT Fit FT FtFTTt '^^/^^fsFiTT F^t TJTFT FiT% Fit STJFitT Ft 'i1ll(‘fl I 

(F) ^ srfFSfiTTt FT FfIfI^ Ftt 3T^Fft*Tf?T FT fFHFF FJt STFTf Fit FtFTTt ^/^f^FicT ^ ■^' “^-fFFTT' ’ ^ FF 
FTFT FFI %, 3TFFit FTFTtt T^^/^tFFiPT % S'JT^' Ft^ FT ftFT Fit Fn% FTTlt FTTFit FtFltt '^^/^f^FiFT Fit STTFFiFF 10 'RtF 
%aTWTFtF“T^-fFFTT" aTFR-T^FFT^ FTiTTF^ FTF^FafFFT■OTTtTFT : 

FTFT, F^ FtFTTt ^/‘tfeFid ^ RRFfaftSTF ?lFf % 3T«FFH FTTFit FFFff % T^tTIF TtfFfI Fit ^ TTFiTft f :— 


(l) arfFFiTTtFT F^]F I T1 FtFTft^ /^^^5FP ^ig^^3TFft^%^?tTR liFiF^'t^FTt'^ MfTl^TRFFTFTFTFiT%FiTFTF; 

FTF^FfF-FfFFn^FT Fig Nld' F I ^. Ft t^T^’^FTtF^ F t F lft /i^feF T^ ^' t Ft FTF^TiFF^'T^RFftglRFFtFTFT 

FiT% ^ ar^FfF ?TT ?r<f FT ^ TTFia t % FFFR FtFRt/^SFi^f ^ Tmrt R'3TFfF fR ^f|Ff Fa ^ inTF^ 

(a) FFF tH % l^tTR FtFTTt/^feFiM FFIjMlRlF" WFR FT F^ Fit FTfFFt I 

(ill) T^Fi Fit TFtFiTrt IffR fFRriTFFi FRT wtt fFfFiTFT TTFTF-FF FTTJF FiT% T^ FtFTrt/rTfeFiTT Tit ^ TlFiFt ^ I 

(iv) FtFrft/^ftFia’^FftTTFTlFTFTfFiTTTi^Tj^FT FT^%'5^Fi3TfFFiTTtFTFiFFTTt'^'^’5TT aTTFIFFirFFTF-FF 
F^FF FiT^ % RfF; FiTT TTFuTT t 3TF F?" FT 3TT% FTtf f I 


TFFflcbTOT ; 


1. Fit FTOT FFi FfFFiTft FT Fr4Frft Kf^FT’Jjf F^ % RfT 20 FiT FlHKl/^feFd FiT FTF^tHTl 

tmtT^ 180 Rtf TTFi TtfFF Fit ■snrft 11 

2 Fit FTTRsT Tt FffFFiTft FT FFtFTTt ^ % F>^ fR % 20 RtF Fit FtFTift/RfeFiFT ^ FiT FTF ittFT I 

61. 3TFTFTTFT’^ 

(1) srfFFFft FT FFtarff Fit 3TTTTFTTF FtR 3TFTFT ^ FiTTTFt 'FF FF% FTH Fit^ TTTFIT^I ^ ’M F fit attr TTF FTF 
FFFit FFT -TTFfF Fit FTTF R' TTFTt ■^. TFiTF FTfFFiTft TUTT FtFTTt Fit TFTFtfFF F?ft FTFT FTTFT f \ SrfFFiTft FT Fi4fIt1 fR FFJT 
FitFnRFT# iflFTFTTFIFit FfRt fFiTlt ^t TTFF 90 RtFFT aFFit #5TFit FFFT SIFTf^T^RtF 360 RtFF FRlFiFTRFRlt : 

FFg FF fFi ai FF l fe Fi FfrWtrFf R' STtqs^ -TTt^ % STJFtFF^ fFFTt FfFFiTTt ’’F FT+Flft Fit '^kF 720 RtF Fit 3 TFRt TTFi 
3TFTFTTF ^ FFJT FiT FFFTT i : 

FTFT ^ ^ arRlFiltt FT FFtFTrt Fit 'JTTFt FtFTTt %FTF^ R' Ft^ % 3TWi(iTF^ 720 f^'^FTF FTT7TFTTF 

tRjt FiT FFiFT t sitr fR^-, RtTT ST^FtFF i^ft TIFF, RlRaF ^ Rai tF^ FTTF fRfT I 
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(2) fqPiH*il'’^' ^RTSiTT’fim'nri ^ ■^4 ^'+t 4 ftRTl 

■RI«T ■RI 3TFt ■3TRTVRW ^ tiofiai I 

( 3 ) ^t^dl "Sfit 3T^ % ■^?PT 3?^: ■ 5 R 3R5fKr TFPTT 

%'f^^l^'^'3TTt^'R7Tff fti’^it^TT«iFr 3TfI^^n^t'5R'8M’^'?T^'^ dOniO RT SRT'^ 'SbK'Ji 

"aft ftr 3Tffemrt)"qT ^ wrWT *ft, TET^^%3TW:nW 3T7^fy'^-rpTp^%vT:!|f^ 

62. f^yl^3iraift*W^^^ craT'ftR?VR’^^]it 

■fWt ■^iT ‘*i4-qi(l TW^FT, mR^k RrqlaH, ^im '^' fWt aiftpinfl ^ tb4-«iKl % ^trft ^ 

■fe^vRT aqu'l »ti<^ ■RT f=t)41 3T^ % fcTl^ 'i^'HI fti ilO'H ^<'=t'K % f^?llf4?Sfff % ’SKT f4'4-M f^TRT ’ainij f'l^l'T 

3TTOftjT^ ^<.41 TTETT RijJIh ^ ‘lajO T^I '^' I 

63. Mtjfcl ^<15^ 

(I) li<+) H 5 T 4 Pai+l^ 3Rr%■STEjfrr % ^ 'spl 

4t7nfR^tlf^'^^^RfjrFlI3TRTOKt’qT<64^Kl’!4t’R^'^3mRT% 

<?^ii 12 3Tf%W ncT eVri I 

( II ) y*jRl f^<rll Si’-M H'DK VI ^<^ii) %'RI*1 'iil5l 'aTT tH'tifll ^ ^"HTKT ^II^R^n ^6*4 3F^ H'^K 

^ '^<^41 TThI *1'3j 0 w<iii 'JiHi,'I1 '3io(Rh 345 ^*^ ^ ^*1 ^'ti ^ r4f4)rH't> TRTPWSf (4 )■hi ’’FIT I 

64. 

■3iftahl{l 'Ti4'qi0 ■'Tri' •jry, ■'R ■RT <5^^ 4^1 ’’T ^(t’4 ’’R'•sR=4l 'R'ft ^H^dqi WFRT 'Jiii^'fl I 'RF Rft 

3t( 4'’til'd 'RT '’Ti4'*’iid ’'pi' ■dqioMci'%' t^l't.ii 4l41 Til '’iii'jil yfciPiRwl '^tiI i^41 ^iRi'hi ^fnt^ rt 

■3Fe 4T % ■RRR fRfRRR 59 % ^-'PtRtRR (RT)(4) % 3?SR#T fq^Wlf^r^TiR ^ ^ ^ ; 

H't.'^'SR’^ Rt) 'H'lt ‘tii^ «ti4'oii'd ^4) di’ii'^ dqiPi'^'fl dd dR^i ski ttFqo fq^l'HiRt'tiK ^ 37RftT%f^n^ 

■Nwr 59 %’3R''fRf4RR (■^)(4) %34 «TRIf hRmR^F^’^ li’SRT^RRTl’Uf^T^’TfRft • 

'RR^ ■Rf 4t ■fe ■Rr4wft' % TEFTR '4' 'fti wdil ’’PFR^R^R a*i=41 4o|lu 'RRTRT 'RR Tfl'T^ '^, '3F taici RiT 
■fR^tRlfRRiR R^ 3TRfR % fRTT^ '%RR 3fk R% ^ I 

65. ll^’EBt’^^^SIRrt^T^'gltRR^ Vd l ^41 

Pn^l srfRRTrd' "RT RRfFTrt R^' ’RRJT RR Tit 'R^ % 34k ’afl 3 ih 41 Slinl % '?*TTR 'k RT^ ’RT ’t' RT ’RRi'RTI STR^ dJH 
■qft Rlt RJRRT ^ k>RT ■RTt RR y«RI<HR ’k WT % 4 rR wk RR^T kpRT ^ I 

66 . CM Mli’R34 |t HHim bIri 

(1) ■srfR't'ld 'RT'RRNrPCt 'kRT k;R 3TRRTRilkRRdl'+i 'RIR ^ 'RirkftRR'k'PRRk 3TR'R sl'll I 

( 11 ) -STfRohiO "RI '^’4^14 farR’RFT RIRR ftRl^ Rit'il H5<ri 'Ril ■’tiid dM'til ^ddl RR atfihH R"! pl'li I 

67. *i*iyjiui aiRfU 

( T ) Rf^Rird "RT RFfRlfl TTRi RR ®hi4n5'J| 3TRfk ■% 'klT^ 'RTR 41 '11 nilVi RF ; 

(’R)) ^'^41 ^ ^l<ll 3 Tr4 ^< 1 ^ "RT^ 'd Piyf4fl f4iy, "RR^ "RR ''R 'RFhlF’R "RR RT%), "RT 
(tsi) ^.^dl’d cifl'i'Rii ■RT^ ■R^ ■RT rii4'JCR RR I 

( 2 ) ■RRknFR 'RRR Rd 3TRftT fk^R RRTR Rit ikRi’ : 

(R>) 3(TfkRilff % kRTR "4' 'RTRT % ’RtRRI RtI 4ohi ’R?f ’^jt^RR 'RTR 1441 k STRfRRTRit SRRfk, 

(13) Ri4rk1 %1TRR4'’RTRT%fy^R4'Hl5RTRit »1.5RiI’g: 4^4’4 gPTfRRT’R?) BFlfR I 

(3) '4)l4’Jf.'-'l ^RRR■r 43fTRfk%iJllIR3TfkRRd”RT Ri4rk 1 ’RTT-RT"JUR IRPTRI 9’RTtff %-^T^RK, aft r)R iRRT, MRi^r-R-FTT 
RtT RTR t4rT I 

( 4 ) -aifRRRd RT'RikRTd' r4 3 R 5 RR RRikT^’R 31Rfk r 4 ■’TFRl Rr 4'1TRR'?1fT% "Jird "RR "4 Rnk^fRR % 1kR r 4 T5te'fRRT 
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(5) ^TSTHicrT7'^'f^f»T^W7'qTt7mt3T:^f^?r'T^^aRfn^ 

^ f4H 1%^ ■KIB BT ' ^4llgu | ^ lTn37fI | 

t, 7) aTABiPt BT ^ -3?!% 3T^n ^ -^STBiw?^ ^ ^ -^ff •5TT1ETTI 

3mjrJT7 

68 . qf^fqfsJTISJT’^^ 

(1j 3ThB7ltBT^#gifIf5mT^4BirdBf^I^3llT^I^^«4 3Tf¥^ 1952 ( 1952 ^ 19 ) ■^’ 

?B% '*Tf^fnf^^^fBPi#Tti aifeint B1 afti -f^ ^ 

B -Epti bb ■qiBi 3T7KB arfqf^m % ^^<41 % ar^j^TK FPn i 

(2) c^) 3#^ 1952 (l952^19)%'3TM^lf%3ilBhTaTT%^3lflm4t 

B ctiT fBI IT ^^Bfilf^^ virTT‘677*gKT5i^?rf^7^'5B5r^^^f^ vnT7 m'4) RIRTtqR^'7i^ . B^%?f%5B1^ I995 

% ^7^*41 IKT TTlf^ ^ I 

1.^) ^ TBiT Tit "T^ BBbT 16 B^raT, 1995 ^'^I’TBt ■^Pfi I 

69. ^3Wf 

(1) 3Tf?J3nfr BI cfiM^ro RBr^RsB ■H9-f#1?1*B ( 2 ) % ai^HR ^9^ % '^BB ^ ~T7 I 

(2) fen 3TftB#tT7o[#5r,Tr^'^'5T^# eft O^e)arM^m, 1972 % wi^iinBnf ^^Hfer'aq-fefen 
v3) % ar^mfe ^ aiftBi-^ ^■^! 

(,3) (0 -Jlfeai aTTwflBT '^ifenTt PlHfBfell felfiin %^3WT % feir TB #7— 

(•^) n 

(13) 

(B) fefi f=1:7BrBTTi: N6l4i'BiRuf lfe-gr(T aBBlfel RferHI arTM^fer % WnB % aTjni:BfT 3TFt 
^ fen ..TJHB t, BT 

(B) B7 ffer ^ nfe % BB nm BB t7 n, BT 

(^) BBB^34I#B-^2fe%B1B Bn^nrnrBBIBBlfefefe^, aBBfefeBHBB'^BBTfeBTI 

-qr^Tf^ fe^j^TBK%B5Tnr'5cB3;B^BjBBTfI%fefBB aH<^HB7BfeBlt BBTB^feBinTB pHqiy,'^ Hindl"^’ ^=fd 
■JBB+BTBBIBTB fe'^ BBTBR % BBBT «lfe fe ferflB ofeI 

( U1 arfeBUfrBT BBferB fe femBBBitBfe, Bcfer’JB erf Bit37BBT 6 BFB 3Tffel7% BIB %feT fe’’Trffe B7 
feBfelBIBt, rft arfBBBB !5 B#!^%feB%ai'KI^'#ftl 

BB5BBfeBfBfen3rfBBiHtBTBBfeRtB30BBBaffBB1^^'TttBBBttBtBFBB^fe^rf30 B^^arfBBi 
BBT Bl B?Bb 7 BB % ferJ arr^ BIF % felB Bif BT B arfilflBB Bfe BB bib rf'll I 

BTnj bF fe fefe afelBIltt % ■^’ fer BBiJM '5^% ?1B ferf BT afelB felB BT aBBlffe feBT I 

BTB ■?TF Bl fe feBt BTfeltt % BBB rf "aBBR Bit BBBI ferf Bjrf % B^TB % feB; '’'Jr^, 3BTBBB1, BBlfB^frl, rBIBBB BI 

jTqi Tfrnfer, ferr rfr bibcb fi, bf# 12 B#ff % bIbb fei, rfci fen (100 %) bfbi^ b% bbi fefei b% afe ^mib'b Bfe bb 

BIBB rfBTI 
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70. PWlflWH 

wrr ■'iJt tilquii sfix Tif^; fH^fm ^ fsiH ^ f tiT ^ ■prgf^ ^ w];ffei w ftrs i 

(2 ) ^r^^hlO ^ k.'h «lll 3nil Piqm WTT t;s(il ■^'tii't' 4^ <J’H'41 "c|ob 'JHH'Il 

■3WTWf%W’^’SFf7W7r<!3I%f^7i^'^'4i^<TT'%’^ ■i(IWir^i|'!+) f 4tTTTi#4’ 3#Wld "TT 

3TT% f4*n^ "WH-4 FT ■JTFF ^ ^ ^ ^ % fi5^^ 

71. WHldTUriTiai 

3TpTOrfi' 'it)4‘qi'0 ^ ^^t) % ftiTTT 4t «tiiMlci'-i THTST '4 Wi-iiciRci Rh^ii '^IT M'tnll % I 


72. rNPlAIAf'*! afh'JMjnJWI 

(1) '34^^TSJ F Pi?^l ^l4 ^TT^ifl 'Si'til 7T^FT RiPi'hRI %’3’T^4f eTT*J^'^iT4 

ls»5*HlP^n 'tiT^ % 3TT^T!?^W'ijt I 

(2) 'TRTT ^r4t 41 ■3TT^FT®p?n TTH^, ti°5j1*h 3'st) ^ h<i*i 4 ^^4 %'^rn ^ft RiPi'hRT ^ ■^1=^41 ^ i 


73. PnVda^kMr^rHTli 

( 1) ftPi*<Mld<41 % f4i41 f4f4*(H TT^TF'T nc4'=t' ■ftrPPT’T, •shPi'hh ■’IT t4i41 ■^TTR STTIT R'tid'i ■’TiT '4^'MtT 

^ FT f4f4<H*ii=(<4l % STO'T 4)4 % 4)1 <1 ms<4 TIFT’T'4 it) -sftr'3’T ■3Tf*H“t)iR.4f sfR ')fi4'’^i(<4l ■'TT T^FI^ITT Rr^Ti ■RtT’TT 'Hicii 

11 


( 2 ) FT f^FT’T '4 t aHI'Sli; FT ■pTFTT ’FT^^f ■%■ 3TTFfn an^TT 'RT 

% 3Tn4n fiiqi "FTT-RT■m4) 


3T^-I 

(ftrf^Fna^’) 

f4^3T 3fh-4t^4t7mT ^'qtqniT 

: 

fFFf? : 

4f . y.<i\SKi 'hIh'jii 'tx.qi/'ih<al ^ 'PT) '4 ... 44 t ^ 

arftTOirt'RT ’t)4'eii4 ■4 t'ft 4’ 34TFTT44T'4''44srn»nfTTT shi^wR’^'TPrftTTT’RT'ft'iPT'^'TPTO’gF^ sr^ftim ^TTTP4f ^’fttiftI, 

TTTqPrFTT 7T<1T TT^fFT ^TWIF4 14»TTPlfl 4)7 Ab^'d/W'll I 

■4 3tt4 41h')|i ^FTTTT/^TTrff ■^ Ptt 4 ■3°M 4^ % ^Fif 4 ti4nm tjftt rt 'fti 4^ 4t ^*t 41 ci ^tt 4 Rf)41 “nPtfi 

■4 ^njfVTT fV)41 ■^ii4 ■%■ '^4 4 'ft 4) PrfV^ ft '4 ■st'TT^t “hP^^ ■^ ■’t 7fi M=t)<i ■’ttftt/ffr) 44 ■’t ■^m 14)^ " 511 % 

4) st^rPt ViT/Tj4t 44 ■’T ifr 43^ % arf^wr 4 f44t ^ ■ri ■^^^^iPtft fttt^ji 3t4 ■’t i4 frt 447 ^ ■'wtPtk 4 ■44»4 ■rt 

■^^RT ^4^ '4) TTT*T -slci fc4 14)41 °h(Vi 4) 14)41 ■rtt^wk ■^ Ri'Osrw '^7 t 4 '4t -sTjRfiiT ’stft ^iFn/FFT) i 


C'WilUST : 

FR ; 
RFTR : 

■44 FTBT p«il*flRn— 

CTfllW : 

: 

■'TFTT'T : 
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n 

['W%RH5(4)t^'] 

ilrtl* UHd fihdl mHT'ETtR^JTtni 

1. ’4' wt/JjflHnl/gr. .. f4Hf^r«((T nIm'jii ■^; 

(i) 

(ii) ^IF fti ^ 3T*tT HHl/HfcT 'JilPqn 1^ I 

(iii) RF %■'s'rf^RT t 11 ^ 3T^trflT =FT 3IT%?ri ■RFFT f I 

(iv) I^'HiqRq %RI'^I 

2. Mpn^in 'JfRFT/^Fl 4M^«W hIM' 41 afri frjfipi % FH VTW % 3IWI 

RT «Eai«1 RIT^ % %R 4IR^IR) FRT/^ 1 




FTITTW: ; 

III 

Ril4 'W 

firam-TOR'glt M'luu ii 

(fqPl^IM 70 ■^■) 


WPT : 
RFTTRT ; 

’^, STRtFmTBlfi', .Rlt Pi'll Pi^Rki % RFIIRFURI ’■■itH'■'ll RRFT/RRlfl 1% 

(FRFT) .(f^) PlRTR F*1FT 11 


2. ■^'lET iiRT’jRt f' I 

RI 

WH ^ RPR'JRt tl RpR»jfR.(WR) .(f^) t RT=5 

.(T*ITR) ■a^ PinRinafl RRIRif aTTRT flRra T*ITR 'RfRT RRT 11 


■^RTR ; 

RFRiR f-ryPtfl R)t 3rfRr: 
Fit ni'Oo : 

: 

'*RfI FIFJ^R ■8Pi RiT3 ’Jf I 


R, TR^F^RT, WmSil 

[fwiR III/IV/301/2001 -arar. ] 
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MUZAFFAR NAGAR KSHETRIYA GRAMIN BANK 
NOTIFICATION 

MuzaffarNagar, the 24th April, 2001 

Muzaffar Nagar Kshetriya Cramin Bank (Officers and Employees) Service Regulations—2001 

No. 566C.—In exercise ofpowers conferred by Section 30 ofthc Regional Rural Banks Act, 1976(21 ofl976)the 
Board of Di rectors of Muzaffar Nagar Kshetriya Gramin Bank Muzaffarnagar after consultation with the Runjab National 
Bank being the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous 
sanction of the Central Government hereby makes the following regulations namely.— 

CHAPTER-1 

PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Muzaffar Nagar Kshetriya Gramin Bank (Officers & Employees) Service 
Regulations, 2001. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(ui) They shall apply to every Officer and Employee of the Bank 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the CcnUal Government or the State Government or any other 
organisation. 

2. Definitioms: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) "Appointed date” means the first day of September, 1987; 

(c) “ Appointing Authority’' means the authority prescribed in Regulation 5(1), 

(d) "Area Manager” means an officer holding the charge of Area Office for the time being, 

(c) “Bank" means the Muzaffar Nagar Kshetriya Gramin Bank cstablishedunder Sub-Section (1) of Section 
3 of the Act; 

(f) “Board” means the Board of Directors of the Bank, 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the Isl day of January of an year and ending with 
31 St day of December of such year; 

( 1 ) “Competent Authority” means the Chairman in tlic case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes ' 

(a) service as a probationer, 

(b) period during which an officer or employee is on Joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 

(k) “emoluments” means the aggregate of salary and allowances, if any; 
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(D ‘"Employee" means a person appointed to any of the posts specified in Regulation 3(a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 

(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the offn er or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee bnt shall not include a legally separated spouse; 

(n) “Officer" means a person appointed to any of the posts specified in Regulation 3(a)( 1); 

(o) •Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations, 

(p) “Salary" means the aggregate of pay and dearness allowance; 

(q) “ Sponsor Bank” means the Punjab National Bank; and 

(r) “Senior Manager" means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office 


CHAPTER-n 

CLASSMCAnON OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION AND TERMINATION OF 

SERVICE 

3. Classification of Officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A-Officer Cadre 

(i) Scale I 
(u) Scale 11 
(iii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to ti me with the approval 
of the Central Government. 

(2) Group B-Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clcrk-cum-TVpist Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-ciun-Messcnger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government, 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Tbmporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance, 
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Provided that such appointments on ad hoc and/or temporary basis shall be made m consultation with the 
Sponsor Bank 

5. Appointment in the Bank’s Service 

( 1) The Chairman shall be the Appointing Authority in respect of Officers The General Manager shall be the 
Appointing Authority in respect of employees 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Aulhontv in respect of emplovees also 

(2) All appointments in the Bank shall be made in accordance w itli the rules framed by Ihe Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4 

(2) Eveiy officer or employee on his first appointment in the service of the B .nk shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank 

(4) ( 1 ) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse hying have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post 

Provided that the Appointing Authoriiy may if satisfied that su^h marriage ispcrniissiblc under the personal law 
applicable to such person and the other party to the marriage and that there ire other grounds for so doing, evempt from the 
operation of this Rule 

(u) Declaration 

Ev'crv officer or employ ec on hiS first appointinont m the sciviceol the Bank shah hiinish a declnraiion about his 
marital sialus as per Schedule 11 

(}. Scales of Pay and Allowances 

I he scales of pay allowances and increments of an olficei 01 cinplovcc ipixnnlcd to a post in any ol the Groups 
relerred in Regulation 1, shall be simh as may tic determined bv the ( ciitral Goyernment Iroin time to time under Sub¬ 
section (1) ol Scchoi) 17 of the kc* 

Commencement of Service 

Service ot a person appointed m the Bank shall commciKC on the working day on w Inch he leports for duty on a 
post in accordance with the terms and conditions of the oif. r ot appoiiilnicnt made lo him 

Provided that m the event of his |oimng in the afternoon of such working dav he sliall not be entitled to draw pav 
and allowances for that day 

8. Pnibaiion 

(U An olficer diicctly appointed in Scale 1 shall be on piobiiion for a period of two years winch shall be 
extendable by the Appointing Authority for a f'criod not exceeding one year 

(n) An emplovcc promoted to a post in Scale I of Officer Gadrc shall be on probation for a period ol one y car w hich 
shall be extendable bv the Appointing Authoriiy lor a period not exceeding six months 

(ill) An officcrpromotcd in higher scalcshallbconprobationlorapcriodoloncvcai whmh shalllx; extendable by 
the Appointing Authorilv for a period not exceeding six months 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation lor a (vcriod of one 
year which shat) be extendable by the Appointing Authoriiy for a period not exceeding six months 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Tadrc shall be on prohalion lor a penod 
ol SIX months which shall be extendable bv the Appointing Aulhonlv lor a p^criod not 
exceeding three months 


12ir, 
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(v) Probation period i n case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period 


9. Confirmation 


(0 An officer or employee sliall be confirmed in the Bank s service if in the opinion of the Appointing Authority 

the officer or employee has saiishiclonly completed his probation 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 

Authority is of the opinion tliat the oifiecr or cmplovec is not fit for confirmation in the said post: 

(a) In the ease ol a directly appointed officer oi employee his services mav be terminated after giving one 
month’s notice or pay m lieu tltereof. 

(b) In the ease of an officer or employee promoted from the Bank s scrsncc he mav be reverted to the post from 
which he was promoted 

10. Termination of Service by Notice 

(1) (a) No officer or employ ce shall leave or discontmiic his sciv icc in the Bank without first gning notice in wnting 
to the Appointing Authority of his intention to leave nr discontinue his scivacc or resign 

(b) The period of notice required shall be .— 

(i) Three months in the ease of an Officer, and 
(u) One month in the ease of an employee 

(c) In case of breach by an officer or employee of Sub-Rcgulation (1 )(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to Ins pay for the period of notice required of him 

(2) Nolwilhstanding anylhing to the contrary contained in Sub-Rcgulahon (1) an officer or employee against 
whom disciplinary proceedings arc pending, shall not leave, discontinue or resign from his service m the Bank witlioutthc 
prior approval m writing of the Appointing Authoiity and any notice of resignation given by sucli officei or employee 
before or during the disciplinary proceedings shat) not take effect unless it is accepted by the Competent Anthonty. 

Explanation ■ 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice lias been issued to him to show cause why disciplinary 
proceedings should not be instituted again.st him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) letirc an officer or employee at any time after completion of the 55 years ol age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier 

Provided further that no officer or employee shall be retired under this Sub-Rcgnlation unless notice in writing has 
been scrv'cd on him at least three months in ease of an officer and one month in case of an employee m advance or an 
amount equivalent to three months’ pay in ease of an officer and one month’s pay m ease of an employee shall be given to 
such officer or employee in lieu thereof 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided m Sub-Regulation 
(2), may within one month of the passing of the order give in wriling a representation to the Board against the decision of 
the Chairman and on receipt ol such representation the Board shall take a decision within a period of three months Where 
the Board decides that the order passed by tlic Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order 

(2) The Chairman shall constitute a Special Review Comnutlce consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Rcgnlation (1) Such 
conunittee, shall, from lime to lime, review the case of each of such oflicers or employees and make recommendation to The 
Chairman 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on W'hich he completes the age of superannuation The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire .on die 
last day of that month. 

CHAPTER-IU 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time b\' the Bank 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category'-wise semontv 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such mstruciions and 
guidelines as may be issued by the Board from time to time 

(u) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(m) (a) The seniority of a promotec officer or employee in a cadre or scale shall be reckoned with reference to the dale 
of his appointment in that cadre or scale. 

(b) Where there are two or more proniolce officers or cmploy'ccs of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale 

(c) Where there arc two or more promotec officers or employees ha\ing the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-sc seniority of the erstwhile Field Officers or Accountanis vis-a-vis the Branch Managers who were in 
the service of the Bank on tlic date on w'hich the revised pav scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, NcwDeilu letter No F 2/ 17/79-RRB dated tlic 21) April, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accoimhints rank junior to all the 
then e.xisting Branch Managers . 

Provided that the intcr-sc seniority of officers or employees amongst themselves ivithin a cadre or scale as existing 
immediately prior to the Government letter No. 11 -3/90-RRB(l) dated 22 Fcbmaiy, 1991 shall remain the same. 

(v) The intcr-se seniority of officers or employees directly reennted in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at tlie time of their selection ' 

Provided that if officers or employees recruited under the gcncial or rc.servcd eategones arc allotted to the Bank, 
the intcr-sc seniority amongst the candidates so allotted who joined on the same date shall be deicrinmcd in 
accordance w ith the marks obtained by such candidates without adding notional marks for the reserved category 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of nght 
to be promoted to any post or cadre: 

Provided that promotions of officers or employees in the Bank shall be made m accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or w here confirmation m a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation 



CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 


16. Scope of an officer’s or employee’s service 

Ev cry officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank; and he sliall serve the Bank in its business in such capacity and at such place as he may, from time to lime, be directed 
by any person or persons under'rvhose mrisdiction, superintendence oi control he may, foi the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed 

18. Obligation to midiitain secrecy 

Every ofliccr or employee shall maintain the strirt secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly ot indirccUv, any information of a confidential nature either to a member of the public or to the Bank s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties To signilj tics ever; staff shall subscribe to a declaration in Schedule No. 1 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank s constitucnls and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall conlnbutc to the press or radio or television, etc., anything relating to the affairs of the 
Bank without the prioi sanction of the Competent .Authority or without such sanction make public or publish any docu¬ 
ment, paper, or informauon which may come into his possession m his official capac.t^ 

21. Officer or employ ec not to seek outside employment or business or to promote family business 

No officer oi employ oc shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority ' 

Provided that an officer or employee may, without such sancUon, undertake honorary work of a social or charitable 
nature or occasional work of a hlcrarv; artistic, scientific professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer, 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Aiilhonlv 


I'lxplanatton 

0) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency'. 


(u) 

( 111 ) 


Canvassing by an officer or employee m support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

No officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
dunes take part in ihc icgistialion promotion oi management of any bank or other company which is required to 
be legislcrcd under the Companies Act. 1956 11 of 19561 or any other law for the time being in force or any 
cooperative society lor commercial purposes . 


Provided ih.it an ofliccr or an cmplor ec may take part m registration, promotion or management of a cooperative 

soe.etvregistcrcdundertheCoopcrat.ve Societies Act. 1912(2ofl912)or any other law fortheuruebeinginto^^ 

or of'a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
( 21 of 1860) or any corresponding law m force 


(,v) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An oflVir or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An olficer or employee who absents himself from dut\' without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or oversUiyal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose' 

Provided that the Competent Authonty may condone such absence or overstayal if he is satisfied that Uie Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction froni ihe Chairman, if he holds Ihc cliarge of a Branch or the Oflicer-in-charge or Branch Manager, m other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(u) No officer or employee shal I, 

(a) gwe or take or abet the giving or taking of down-. 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bndegroom, as the case may be, any 
dowry. 

Explanation 

For the purpose of this Regulation, dowry has the same mcamng as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares etc. 

An olficer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description . 

ProMded dial nothing in this Regulation shall be deemed to prohibit an officer or employee from making a hona 
fide investment of his own funds in such manner as he may wish. 

Explanation . 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the puipose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity • 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a mone>' lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities, and 

(vl guarantee in private capacity the pecuniary obligations of another person or agree to indemnify m such 
capacity another person from loss except with the previous permission of the Competent Authority 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee; 

Provided fiirther that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of hi s position half yearly 
on the 30th June and 31 st December and shall indicate in the statement the steps he is taking to rectify lus position An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable tunc or applies for the protection of an insolvency court shall he liable to 
dismissal. 

Fxplanation 1 ■ For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 . An officer or employee shall be deemed to be unable to liquidate his debts wiihin a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years 

27. Movable, immovable and valuable property 

(1) Every officer on lus first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding. 

(a) the iiimiovablc property, inherited by him or owned or acquired by him or held by him on lease or mortgage, cither 

ifi lus name or in the name of any member of his family, 

(b) shares, debentures and cash including bank deposits inherited b> him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him, and 

(d) debts and other liabilities incurred by him directly or indirectly 

Provided that in the case of an officer who is already m service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
icturn being with reference to the assets and liabilities as enumerated above, of the officer on the dale of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovablc/movablc property to the Bank as on 31 st March of each 
year before 30th April of that year 

(3) No officer shall except with the pnor inUmation to the Competent Authority acxjuirc or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or othenvise either in his own name or in the name of any member of 
his family' 

Provided that the previous sanction of the Competent Authoritv shall be obtained by the officer if any such 
transaction is' 

(a) with a person having official dealings with tltc officer, 

(b) otherwise than through a regular or reputed dealer 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him cither in his name or in the name of a member ofhis fanuly if the value of such a property c.xcceds Rs 10,0(X)- 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is . 

(a) with a person having official dealing with tlic officer, 

or 

(b) otherwise than through a regular or reputed dealer 
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Ci, Notwithstiinding anything contained m the Jorgomg Sub-Regulation the Competent Authority may at any 
time, by general or special order require nn officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such mo\'ablo or immovable property held or acquired by him or on his behalfor by any member 
of his fanuly as maybe speeified m tfie order and such statement, if so required b> tlie bank, inelude the delails of the means 
by which or the sources from which such property was acquired. 

28. Re.strictioD$ regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that. 

(a) Such marnage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) there arc other grounds for so doing 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authonty, be treated as being or having been under suspchsion from 
the date of liis arrest, oi as the case may be of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employ ec under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and m the light of the decision as to whether 
such period is to be accounted for as ? period of duty or leave 

Pro\'ided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) IS acquitted of all charges or satisfies the Competent Authonty, in case of his release from detention or the 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
3 8, if he IS commuted to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by (he officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated m service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, o\'crstaycd otherwise than under 
circumstances beyond his control 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body 
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31. Prohibition against joining ceitain associations, strikes, etc. 

(1) No officer who is not a workman’ within the meaning of the Industrial Disputes Act, 194 7 shall 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated v, ilh, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of ihat Act, or a 
federation of such trade unions. 

(b) resort to, or m any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank, 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
afoiesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects oi activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to olfcncc. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence m 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-RcgulaUon (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank 

33. Function in honour of officer or employee 

(ij No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any teStamonial or attend any meeting or entertai nment held in lus honour 
or in the honour of any other officer or employee . 

Pro\ ided that nothing in this Sub-Regulation shall apply to; 

(a) a farewell eiitertaiimicnt of a substantially private and informal character held in honour of the officer or 
employee or any other officer or empioyct on the occasion of his retirement or transfer or any person who has rccenilj quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive enlenamment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall cither directly or indirectly exercise pressure or influence on anv officer or 
employee to induce or compel him to subscribe towards any ftrcwell entertainment. 

(b) No officer oi employee shall collect subscription for farewell entertainment trom any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or cmplovee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service m the Bank 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating dnnks, drugs or other matenals during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place, 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place" means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as :— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulation of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits abrcach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

1, Officers 

(a) Minor Penalties 

( 1 ) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion 

(b) Major Penalties 

fi) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds, 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar, 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable alter consideration of his case, 

(iv) reselling or postpomng the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 
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(\) reversion to a lower grade or post of an OiTtcer officiating in a higher grade or post, on the ground that he is 
considered, after Inal, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) rev ersion to the previous grade O’- post of an Officer appointed on probation to another grade or post during or at 
the cud of the period ofprcbaticn. in accordance with the terms of his appointment or rules, oi oiders governing 
such probation, 

(vu) reversion of an Officer on deputation to his parent organisation, 

”i) tcrmniation of service of v Offi s 

(cij appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance w itli the terms of his appointment. 

(b) appointed under a contract or agreement, m accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment 

Provided that where it is proposed to impose any of the minor penalties specified m sub-clauses (i) to (iii) of 
L! msc I of this Regulation the officer conerrned shall be informed in writing of the imputations of iai_ ■- against him and 
gi\ cn aa oriunity to submit his writtCi* statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted bv the ompetent Authority and the defence statement, if anv. submitted by the officer 
^hall be taken into consideration by the C'ompetent Authority before passing orders 

provided further that no order imposing any of the major penalties specified above shah nc made except by an 
• . . writing signed by the Competent \uthonty and no such order shall be passed without the chat ge-n charges being 
-oinuiudcd ui w iiting and gi\ cn to the o. T^er and enquiry held so that he shall have reasonable opponnmtv to answer the 
' ■corch''rges md defend himself 

t' A med also that an cnqiiin m'cu no* be held d 

1 the iinsconauu u such. ,,,s . cn if proved, the Bank docs not intend to impose the pumshment of removal 
.wdismiss.il, ar J 

'll) ll e Bank has issued a stm v eause notice to the officer advising him of the misconduct and the punishment 
for which lie mav oe liCDw mr such misconduct, and 

U i) the officer makes a' o]'Jin«rv admission of his guilt in his reply to the aforesaid show cause notice 


nsfes mi no** misconduct 
(i censure 

a' rCv ordsng ofadv er-e i cmarks against him 
' in) w ithholding of increment for a penod not exceeding 6 months 
Penalties for major misconduct 
(i) fine 

pi) vvithho'dios' f' incrcmciitts) 

(m) willidraw i ot special ah'"*, incc 

(w) reduction of pay to next lower stage upto a maximum period of 2 years in case the sialf has reached the 
maximum in the seaie w 

(V ) ronsov al from service v\ nn^n shall not be a disqualification for future employment 

txt) dismissal 
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Prtn-idcd that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an e'dc. tu wTiung signed bv the Competent Authority and no such order shall be passed without the charge or charges 
being fo.nmlated m vvriting and given to the t mplojec and enquiry held so that he shall have reasonable opportunity to 
ans.ver the charge or charges and defend hirnself 

Provided further that an enquiry need not be held if 

(I) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show eause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements ofRegulation 38 may be waived by the Competent Authority ; 

(a) il the facts on the basis of which penalty is to be imposed on ihc officer or employee have been established 
m the Court of Law or Court Martial; or 

(b) uiicrc the officer or employee has been convicted on a criminal charge; or 

(c) V here the officer or employee has been absconding: or 

(d I vv here it is for any other reason impracticable to communicate wilh him; or 

(e) where it is reasonably not practicable to observe the procedure presciibed undei Regulation 38: 

Provided that no reqinrcments ofRegulation 38 maybe waived unless reasons for doing so are recorded in writing 
and placed befot; the t3oard. 

40. Delegation of the power to enquire 

The cnquiiy under Reguladon 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings arc instituted and in tlic case 
of an employee to any Officer' 

Provided that the Competent Authonty may, m his discretion, nominate any Officer working in the Bank, including 
those deputed fiom other institutions, to conduct the enquiry'. 

41. Common enquiry 

Nolw'ithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are im olved jointly in an incident and disciplinary proceedings arc sought to be instituted against both of them 
and the Chairman is ot the opinion that having regard to the fiicts and circumstances of the ease, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority' in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Nothwithstandiiig anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely ■ 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who arc not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to wheEier the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38, The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilanee Commission. 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 ofthe Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He wall also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
withheld till the completion ofthe disciplinary proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or e m ployee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under : 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(li) For the subsequent period: 

(a) where the enquiry is held departmentally by the Bank 1 tl of the basic pay the officer was drawing on the 
date prior to the date of suspension 

(b) where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (li) of clause (A) at the picvailmg rates or at rates 
applicable to similar category of officers 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the dale prior 
to the date of suspension irrespective of the nature of enquiry 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension, 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is latei, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his rcpresentative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees. 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he w as under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months 

48. Appellate authorities 

An appeal shall lie,— 

ft) to the Board where the Chairman or Committee of Directors is the Competent Authority, 

(ii) to the Chairman where any other officer is the Competent Authonty, 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 


'“TR?T fram : 'STOmnyT 
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(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) It shall specify the relief desired, 

(d) It shall not be addressed to directors personally 


CHAPTERV 

PAY AND ALU)WANCKS 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed dunng the said month. 

51. When ceases 

Cl) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service 

(u) In case of an officer or employee disimssed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal 

(ni) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified penod of service on each stage of that 
scale, whether such service be probationary, officiatmg or substantive 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(c) Speaal Casual Leave and Special Leave 
(f) Maternity Leave 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authonty 

55. Power to refuse leave or recall an officer or employee on leave 

CO Leave cannot be claimed as a nght When exigencies of the service so reqmre, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authonty 

(u) An officer or employee on leave may be recalled to duty by the Competent Authonty whenever the Bank deems 
m to do so 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his farmly for returning to the headquarters 
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56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave 

57. Leave not admissibte for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on fiill emoluments for 12 working days in a calendar 

year 

Provided that not more than four days casual leave may be availed of at any one time, and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time b^ond six days 

(2) Casual leave to an officer or employee dunng the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of m a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer 

(b) Casual leave not availed of m a calendar year may be converted into sick leave on full substantive pay in 
respect of employees Such sick leave shall be m addition to the eligible sick leave limits prescribed in Regulation 60 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regulation (3)(a) above, special casual leave under Regulation 62 and matermty leave under Regulation 63 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned. 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty 

(2) The penod of pnvilege leave to which an officer or employee is entitled at any time shall be the penod which 
he has earned less the period availed of 

(3) An officer or employee on pnvilege leave shall be entitled to full emoluments for the period of leave 

(4) Pnvilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and ftom 
1st January 1990, the pnvilege leave may be accumulated upto not more than 240 days 

(b) When application should be submitted 

(i) Apphcation for pnvilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required 

(u) Application which does not satisfy the above requirement of sub-regulation (b)(i) may be refiised without 
assigning any reason 

Provided that if the Competent Authonty is satisfied that such notice was not possible, he may waive this 
requirement at his discretion 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render, in the sick leave/medical leave of the calendar year in which he is appointed 

(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation 
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(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 davs per completed calendar month upto the end of the calendar month 
preceding the calendar month m which he is removed or dismissed from sen, ice or dies m service 

(d) Where a peiiod of absence or suspension of an officer or employee has been treated as 'dies non’ in a sick 
leavc/medical leave, the credit to be afforded to his sick leave/'medical leave account at the commencement of next sick 
leave/medical leave shall be reduced Dy one eighteenth of the period of 'd.es non’ subjeU to a maximum often days 

Provided that sick ieave/medical leave can be accumulated during Ins entire service subiect to the following 
conditions 


0) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave 

Provided that if an officer or emplo>ee so desires, the Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such penod on fiiii emoluments being debited agamst his sick/ 
medical leave account 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service 

(ui) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank 

(iv) Anv Officer oi employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty 

Explanation 

1 Till the appointed date an officer or employee is eligible for 20 days sick/mcdical leave for each completed year of 
service Such leave can be accumulated upto ' 80 days 

2 From the appointed date an officer or employee shall be eligible for 20 davs of sidJmcdical leave for each 
completed >ear of service 

61. Extraordinary Leave 

(1) Extraordinary Icav c may be granted to m officer or employee when no ordinary leav e is due to him and when 
having regard to his length of sen ice sick leave is not considered justified b> the Competent Authontv The duration of 
extraordinaiy' leave to be granted to an officer or employee shall not exceed 90 days on any occTsion and 360 dav s during 
the entire period of his service 

Provided that m exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee 

Provided liirthcr that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinaiy leave m excess of 720 da> s to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing 

(2) The Competent Authonty may grant extraordinaiy leave in combination with or in continuation of Icav e of any 
other kind admissible to the officer or employee save as otherwise provided m these Regulations 

(3) No pay and allowances are admissible during the period of extraordinary leave and the penod spent on such 
leav e shall not count for increment 

Provided that where tlie Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason bevond the control ot officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment 

62. Special Casual Leave and Special Leave 

An officer or employ ee may be granted special casual leav e and special Icav e for sports, donation of blood, family 
planning defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
mav be decided by the Board in accordance with the guidelines of the Central Government 
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63. Maternity Leave 

( 1 ) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee 

(ii) Maternity leave may be combined with anv other kind of leave but any leave applied for m continuation of the 
former may be granted only if the request supported by a certificate issued b} a medical practitioner acceptable to the Bank 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank 

Provided that where an officer or employee dies m sennce, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum eqmvalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the penod of pnvilege leave at his credit 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) tojoin a new post on return from leave 

(2) The period of joining time shall be 

(a) in respect of an officer, a penod not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a penod not exceeding six days exclusive of the number of days spent on travel 

(3) Dunng the penod spent on joimng time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded 

Provided that public holidays following the day of his relief shall not be included in computing the joining time 

(5) No joimng time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place 

(6) No joimng timp: shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request 
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CHAPTER-Vn 
MISCELLANEOUS 


68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Enqilqyees’ Provident Fund. 
The contribution to the Provident Fund \yy the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6 A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer aRiroved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one months ’ pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay: 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respert of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bona fide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 
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12. Implementation and biterpretation of Regulalknu 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to ar^ of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE I 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place;- 

Date:- 

I.do hereby declare that I will feithfully, tmly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the.Bank and 

which properly relate the office or position held by me in the said Bank 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me Signature. 

Name in full 
Designation. 

Signature 

Name in full 
Designation. 

CARE: (To be on the lines of GOI Rules) 

SCHEDIILE-n 

[ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment 

I, Shri/Smt./Kum. _s/o, w/o, d/o__declare 

as under; 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 
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2 I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service 


Date 


Signature 

SCHEDULE ffl 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Place 

Date 


I, the imdersigned, having been appointed in the service of the Bank 

hereby declare_(Place) m_(District) as my place of domicile 

2 *The above is my place of birth 

or 

*The above is not my place of birth My place of birth is_(Place) in_(District) but 

_(Place) has been declared as my place of domicile for the reasons given below 


Name m full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Stnke out whichever is not applicable 


A K RANGBULLA, Chairman 
[ ADVr-lMV/lOimil/Exty ] 
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